ATTACHMENT 001

POSITION SPECIFIC STATEMENT OF WORK

DENTAL HYGIENIST

NAVAL DENTALCENTER GULF COAST, PENSACOLA, FL 

AND SUBORDINATE BRANCH CLINICS AS IDENTIFIED HEREIN

1.  LABOR CATEGORY.  The Contractor shall provide DENTAL HYGIENIST services as referenced in Section B, CLIN 0001 in the following locations and quantities:

1.1.  SLIN 0001AA, Branch Dental Clinic, Naval Aviation Technical Training Center, Pensacola, FL 0.5 FTE (780 hours), and

1.2.  SLIN 0001AB, Branch Dental Clinic, Corry Station, Pensacola, FL 0.5 FTE (780 hours), and

1.3.  SLIN 0001AC, Branch Dental Clinic, Panama City, FL 0.5 FTE (780 hours), and

1.4.  SLIN 0001AD, Branch Dental Clinic, New Orleans, LA 2.0 FTE (3120 hours), and

1.5.  SLIN 0001AE, Branch Dental Clinic, Naval Construction Battalion Center, Gulfport, MS 1.0 FTE (1560 hours), and 
1.6.  SLIN 0001AF, Branch Dental Clinic, Meridian, MS 1.0 FTE (1560 hours), and

1.7.  SLIN 0001AG, Branch Dental Clinic Pascagoula, MS 1.0 FTE (1560 hours), and 

1.8.  SLIN 0001AH, Branch Dental Clinic Naval Air Station, Corpus Christi, TX 0.5 FTE (780 hours), and

1.9.  SLIN 0001AJ, NAS Kingsville, TX 0.5 FTE (780 hours), and 

1.10.  SLIN 0001AK, Branch Dental Clinic, Naval Air Station, Fort Worth, TX 1.5 FTE (2340 hours), and 

1.11.  SLIN 0001AL, Branch Dental Clinic, Ingleside, TX 1.0 FTE (1560 hours).

2.  DUTY HOURS.  The Branch Clinic Director will provide specific schedules for daily starting and ending working hours at each clinic location at least 2 weeks in advance.  In all cases though, HCWs shall provide services Monday through Friday, excluding Federal holidays, as stated in the basic contract, between the hours of 0600 and 1800.  Full-time HCWs shall provide 40 hours of compensated service Monday through Friday.  Part-time HCWs shall provide 20 hours of compensated service Monday through Friday.

3.  ABSENCES AND LEAVE.  HCWs shall accrue leave as stated in the basic contract.

4.  CREDENTIALING REQUIREMENTS.  The Contractor shall submit credentialing information to the Professional Affairs Coordinator, Naval Dental Center Gulf Coast, Pensacola, FL (via the COR) 30 days prior to performing services under this contract.  HCWs shall also complete an Individual Professional File (IPF) as stated in the Section C of the basic contract.

5.  GENERAL DUTIES AND RESPONSIBILITIES.  The HCW shall:

5.1.   Become familiar with and follow Navy standardized concepts of Phased Dentistry and Managed Dental Care.

5.2.   Maintain continuing education throughout the term of the contract.

5.3.   Direct supporting Government employees assigned to him or her during the performance of clinical procedures.  Such direction and interaction will comply with Government and professional clinical standards and accepted protocols.  The HCW will be subject to guidelines set forth in the Command’s quality assurance and risk management instructions.  The HCW shall perform administrative duties that include maintaining statistical records of his or her clinical workload, participating in dental education programs, preparing documentation for boards, and participating in clinical staff quality assurance functions at the prerogative of the Commanding Officer. 

6.  SPECIFIC DUTIES/RESPONSIBILITIES OF DENTAL HYGIENISTS ARE AS FOLLOWS:

6.1.  Routine workload is scheduled by the DTF.  If determined by the Commanding Officer, HCW may participate in an enhanced work schedule program that allows a “power prophy team” to provide multi-chair dentistry.  This team may consist of Dentist/RDH in conjunction with an expanded functions assistant and may perform treatment on more than one patient per hour.   The Primary workload is a result of appointments generated by patient activity through the Comprehensive General Dentistry Department or scheduled through the DTF.  The HCW has sole clinical responsibility for diagnostic examinations and the development of comprehensive treatment plans, provision of mandated surveillance and preventive services and, the quality and timeliness of treatment records and reports required to document procedures performed and care provided.  The HCW shall provide comprehensive dental care within the personnel, equipment, and supply capabilities of the DTF.  Because patients frequently have overlapping, multiple problems and often require multidisciplinary, long-term treatment, the HCW shall refer patients to staff specialists for consultative opinions and continuation of care.  The HCW shall also provide care to patients that other staff providers have referred for consultation and treatment.

6.2.  Review and complete preliminary dental examinations for new periodontal and recall patients.  Oversee and manage periodontal patient recall programs.

6.3.  Review patient’s medical and dental history for evidence of past and present conditions such as medical illnesses and use of drugs that may complicate or modify dental hygiene treatment.

6.4.  Examine teeth and surrounding tissues for evidence of caries and periodontal disease, and then record findings.

6.5.  Inspect head and neck, examine mouth, throat and pharynx for evidence of disease such as oral cancer and/or soft tissue pathosis.

6.6.  Expose, develop and interpret radiographs to identify tooth structure, periodontal support and other abnormalities such as periodontal bone loss, periapical pathosis, caries, defective restorations, improper tooth contours and contact relationships. 

6.7.  Refer suspected medical conditions, hard and soft tissue abnormalities, caries, periapical and periodontal pathosis and traumatic or suspicious lesions to the dental officer for evaluation.

6.8.  Perform pit and fissure sealant applications.

6.9.  Develop dental hygiene treatment plans for patients including assessment of the problem, type and extent of treatment required and sequence of appointments to complete treatments.

6.10.  Obtain blood pressure on patients presenting for treatment.

6.11.  Perform complete oral prophylaxis and non-surgical periodontal treatment on ambulatory patients using ultrasonic and hand instruments.

6.12.  Perform subgingival scaling, root planing and curettage under local anesthesia administered by a dental officer and perform topical fluoride applications. 

6.13.  Treat acute necrotizing ulcerative gingivitis.

6.14.  Polish teeth and apply disclosing solutions, fluorides, desensitizing agents and other topical medications to the teeth for the purpose of controlling caries and dentinal hypersensitivity.  

6.15.  Clean and polish removable dental appliances worn by patients.

6.16.  Maintain patient records in accordance with JCAHO and DTF requirements.

6.17.  Comply with applicable quality assurance standards for preventive dentistry.

6.18.  Instruct patients, individually and in group seminars, in proper oral hygiene using a variety of aids such as models of teeth, slides, toothbrushes, floss, disclosing tablets, mirrors, interproximal brushes and rubber tips.

6.19.  Plan and adapt oral home care techniques to the specific need of the individual patient.

6.20.  Explain causes of caries and periodontal disease to patients and the importance of nutrition in maintaining dental and systemic health.

6.21.  Monitor, supervise and assist in training dental technicians involved in direct patient care to perform scaling, prophylaxes, polishing procedures, fluoride applications, sealants, and oral home care instructions.  This may include preparing and presenting scheduled lectures to staff.

6.22.  Maintain a record of patient treatment and number of patients treated.

6.23.  Record oral condition of teeth and supporting tissues, type of therapy provided and progress notes.

6.24.  Clean and maintain instruments and ensure their sterility.

6.25.  Treat acute necrotizing ulcerative gingivitis.

6.26.  Assist in Oral Diagnosis Sick Call to include exposing and developing periapical, bitewing and panoral radiographs.

6.27.  Provide oral prophylaxis, preventive dentistry procedures and non-surgical periodontal therapy.

6.28.  Clean and maintain work area, including light mopping, to meet the clinic’s standards. 

6.29.  Be assigned other duties consistent with the normal duties of a dental hygienist as directed by the Commander/Commanding Officer to include, but not limited to, participating in command quality improvement and assurance meetings.

6.30.  Administration of local anesthesia (infiltration and block anesthesia) is not a required qualification; however, if the appropriate background training and credentials exist, clinical privileges may be granted.

6.31. Clean and maintain common areas, including lunchrooms, break rooms, and patient waiting areas to meet the clinic’s standards.

7.  SPECIFIC MINIMUM PERSONNEL QUALIFICATIONS FOR DENTAL HYGIENISTS. 

7.1.  Possess a degree or certificate in dental hygiene from a school of dental hygiene approved by the Council on Dental Education of the American Dental Association (ADA). 

7.2.  Hold a current, unrestricted license to practice dental hygiene in any one of the fifty States, the District of Columbia, the Commonwealth of Puerto Rico, Guam or the U.S. Virgin Islands and maintenance of same. 

7.3.  Experience as a dental hygienist for at least 12 months within the preceding 24 months, OR have graduated from an ADA approved dental hygiene program within the preceding 12 months. 

7.4.  Either (a) successfully complete at least 12 classroom hours of continuing dental hygiene education within the preceding 18 months which maintain skills and knowledge in dental hygiene and preventive dentistry OR (b) have graduated from an ADA approved dental hygiene program within the preceding 12 months. 

7.5.  Letters of recommendation.

7.5.1.  For incumbents, 1 letter of recommendation from their current workplace supervisor which at a minimum, states, (a) they meet the education and experience requirements of this contract and (b) their performance has been satisfactory.  Although the recommending Government official is free to add any additional information they wish, without these two specific items, the Government will reject the letter.  Additionally, the letter must provide the name, title, phone number, date of reference, address and signature of individual providing the letter.

7.5.2.  For healthcare workers whom are not incumbents under Navy contracts, letters of recommendation from three practicing dentists attesting to the HCW’s clinical skills.  If a recent graduate per 7.3. above, the three letters of recommendation may be either from practicing dentists or from faculty members where the dental hygiene degree was received.  Reference letters must have been written within the preceding three years and must include name, title, phone number, date of reference, address and signature of individual providing reference.

ATTACHMENT 002

POSITION SPECIFIC STATEMENT OF WORK

DENTAL ASSISTANT

NAVAL DENTALCENTER GULF COAST, PENSACOLA, FL 

AND SUBORDINATE BRANCH CLINICS AS IDENTIFIED HEREIN

1.  LABOR CATEGORY.  The Contractor shall provide DENTAL ASSISTANT services as referenced in Section B, CLIN 0002 in the following locations and quantities:

1.1.  SLIN 0002AA, Branch Dental Clinic, Naval Air Station, Pensacola, FL 5.0 FTE (7800 hours), and

1.2.  SLIN 0002AB, Branch Dental Clinic, Naval Aviation Technical Training Center, Pensacola, FL 9.0 FTE (14040 hours), and

1.3.  SLIN 0002AC, Branch Dental Clinic, Naval Technical Training Center Corry Station, Pensacola, FL 2.0 FTE (3120 hours), and

1.4.  SLIN 0002AD, Branch Dental Clinic, Naval Air Station, Whiting Field, FL 1.0 FTE (1560 hours), and    
1.5.  SLIN 0002AE, Branch Dental Clinic, New Orleans, LA 3.0 FTE (4680 hours), and    

1.6.  SLIN 0002AF, Branch Dental Clinic, Naval Construction Battalion Center, Gulfport, MS 1.0 FTE (1560 hours), and

1.7.  SLIN 0002AG, Branch Dental Clinic, Meridian, MS 3.0 FTE (4680 hours), and

1.8.  SLIN 0002AH, Branch Dental Clinic Pascagoula, MS 1.0 FTE (1560 hours), and

1.9.  SLIN 0002AJ, Branch Dental Clinic, Naval Support Activity, Millington, TN 3.0 FTE (4680 hours), and

1.10.  SLIN 0002AK, Branch Dental Clinic Naval Air Station, Corpus Christi, TX 3.0 FTE (4680 hours), and

1.11.  SLIN 0002AL, Branch Dental Clinic, Naval Air Station, Kingsville, TX 1.0 FTE (1560 hours), and

1.12.  SLIN 0002AM, Branch Dental Clinic, Naval Air Station, Fort Worth, TX 2.0 FTE (3120 hours).

2.  DUTY HOURS.  The Branch Clinic Director will provide specific schedules for daily starting and ending working hours at each clinic location at least 2 weeks in advance.  In all cases though, HCWs shall provide services Monday through Friday, excluding Federal holidays, as stated in the basic contract, between the hours of 0600 and 1800.  Full-time HCWs shall provide 40 hours of compensated service Monday through Friday.  Part-time HCWs shall provide 20 hours of compensated service Monday through Friday.

3.  ABSENCES AND LEAVE.  The HCWs shall accrue leave as stated in the basic contract.

4.  GENERAL DUTIES AND RESPONSIBILITIES.   The HCW shall:

4.1.  Provide for the examination, treatment, and disposition of patients compatible with the DTF’s operating capacity and equipment.

4.2.  Coordinate with other health care departments and Clinic staff members to provide complete care including but not limited to, preventive dentistry procedures and non-surgical periodontal therapy, to active duty personnel and eligible beneficiary patients.

4.3.  Provide training to staff for routine dental assistant activities and procedures so that the benefit of routine care can be accrued.

4.4.  Be subject to guidelines set forth in the Command’s quality assurance and risk management instructions.  The HCW shall perform administrative duties that include maintaining statistical records of the HCW’s clinical workload, participating in dental education programs, preparing documentation for boards, and participating in clinical staff quality assurance functions at the prerogative of the Commanding Officer.  

4.5.  Become familiar with and follow standardized Navy concepts of Phased Dentistry and Managed Dental Care.

4.6.  Be responsible for a full range of dental assisting procedures in support of Dental Officer examinations and delivery of treatment under the multi-chair/expanded functions format within the personnel and equipment capabilities and limitations of the DTF.  The HCW shall aid in the provision of mandated dental surveillance and preventive services and assist in ensuring the quality and timeliness of treatment records and reports required to document procedures performed and care provided.  The HCW shall also refer patients who present with a complaint to staff dentists for evaluation and continuation of care and attend multidisciplinary treatment team meetings on behalf of the dental officers.

5.  SPECIFIC DUTIES/RESPONSIBILITIES OF DENTAL ASSISTANTS.  The HCW shall:

5.1.  Perform a full range of dental assistant duties, within the scope of this statement of work, on site using Government furnished supplies, facilities and equipment within the assigned unit of the DTF.  Workload occurs as a result of scheduled and unscheduled requirements for care.  The HCW’s actual clinical performance will be a function of the overall demand for dental assisting services. The HCW’s productivity is expected to be comparable to that of other dental assistants assigned to the same facility and authorized the same scope of practice.  The HCW shall either possess skills in placement of sealants or be willing to receive training of same which will be provided by dental treatment facility.    

5.2.  Maintain patient records in accordance with JCAHO and DTF requirements.

5.3.  Select and arrange instruments and prepare set‑ups for patient treatment.

5.4.  Assist during patient examination and treatment.

5.5.  Assist during administration of anesthesia.

5.6.  Assist in placement and removal of sutures.

5.7.  Prepare restorative and impression materials.

5.8.  Dispose of contaminated waste in accordance with the standard procedures of the DTF.

5.9.  Load and unload radiographic film cassettes.

5.10.  Expose bitewing, periapical and occlusal film utilizing bisecting angle or paralleling radiographic techniques.

5.11.  Perform radiographic darkroom procedures to include manual and automatic film processing.

5.12.  Instruct on basic oral hygiene care. 

5.13.  Maintain operatory to meet the clinic’s cleanliness and infection control standards.

5.14.  Perform other duties consistent with the normal duties of a multi-chair/expanded functions dental assistant as directed by the Commanding Officer to include, but not limited to, working at the appointments desk, performing Central Sterile Supply functions, and participating in command quality improvement and assurance meetings, etc.

5.15.  Under the supervision of a dentist, all HCWs may be permitted to participate in the Expanded Functions training program and certification in accordance with BUMEDINST 6600.13 and local directives at the Commanding Officer’s discretion. 

5.16.  Clean and maintain common areas, including lunchrooms, break rooms, and patient waiting areas to meet the clinic’s standards.

6.  SPECIFIC MINIMUM PERSONNEL QUALIFICATIONS FOR DENTAL ASSISTANTS ARE AS FOLLOWS: 

6.1.  Possess a Certificate or Associate Degree as a dental assistant/technician from a state accredited program and 12 months experience within the preceding 60 months OR certification from a military dental technician or dental assistant “A” school and 12 months experience within the preceding 60 months OR certification from a Red Cross Dental Assistant course and 12 months experience within the preceding 60 months OR certification from a Military Red Cross Dental Assistant course within the preceding 6 months OR 36 months experience within the preceding 60 months as a dental assistant in a private practice or a military Clinic OR membership in good standing with the American Association of Dental Assistants with required continuing education and 12 months experience within the preceding 60 months OR graduation from a state accredited program for dental assistants or dental technology within the preceding 12 months.

6.2.  Letters of recommendation.

6.2.1.  For incumbents, 1 letter of recommendation from their current workplace supervisor which at a minimum, states, (a) they meet the education and experience requirements of this contract and (b) their performance has been satisfactory.  Although the recommending Government official is free to add any additional information they wish, without these two specific items, the Government will reject the letter.  Additionally, the letter must provide the name, title, phone number, date of reference, address and signature of individual providing the letter.

6.2.2.  For healthcare workers whom are not incumbents under Navy contracts, three letters of recommendation, at least two of which must be from either practicing dentists or faculty members where the HCW received his/her dental assistant training.  The letters must attest to the HCW’s clinical skills, patient rapport, etc.  Recommendation letters must include name, title, phone number, date of reference, address and signature of individual providing the letter.  The third letter may be from a previous employer.  Reference letters must have been written within the preceding three years.

6.3.  Certification or permit for use of dental X-ray equipment.

6.4.  For Dental Assistants Seeking Qualification as Expanded Functions Dental Assistants.  Although there is no requirement for this credential in CLINs 0002 and 0004, the Government reserves the right to seek this additional credential upon notification to the Contractor.  For dental assistants seeking qualification as an Expanded Functions Dental Assistant, at least one of the following additional credentials is required:

6.4.1.  Successful completion of the Expanded Functions training program and certification in accordance with BUMEDINST 6600.13 (http://navymedicine.med.navy.mil/instructions/external/6600-13.pdf) or equivalent DoD Expanded Functions training program and certification, or
6.4.2.  Graduation from an Expanded Functions Dental Assisting program accredited by the Commission on Dental Accreditation of the American Dental Association within the last 5 years and at least 1,000 hours of work experience in the past two years performing expanded functions, or
6.4.3.  Successful completion of Dental Assisting National Board Certification Examination and at least 1,000 hours of work experience in the past two years performing expanded functions, or
6.4.4.  Successful completion of a state Expanded Functions Dental Assisting Certification Examination, and current certification to practice Expanded Functions Dental Assisting in any one of the fifty States, the District of Columbia, the Commonwealth of Puerto Rico, Guam or the U.S. Virgin Islands; maintenance of same; and, at least 1,000 hours of work experience in the past two years performing expanded functions, or

6.4.5.  Dental Assistants who have been trained in other programs to perform expanded functions having at least 1,000 hours of work experience in the past two years performing the functions listed in http://navymedicine.med.navy.mil/instructions/external/6600-13.pdf may qualify for this position by credential.

ATTACHMENT 003

POSITION SPECIFIC STATEMENT OF WORK

DENTAL ASSISTANT

KEESLER AIR FORCE BASE, BILOXI, MS

1.  LABOR CATEGORY.  The Contractor shall provide DENTAL ASSISTANT services as referenced in Section B, CLIN 0002AN for Keesler Air Force Base Biloxi, MS 2.0 FTE (3120 hours)

2.  DUTY HOURS.  The Branch Clinic Director will provide specific schedules for daily starting and ending working hours at least 2 weeks in advance.  In all cases though, HCWs shall provide services Monday through Friday, excluding Federal holidays, as stated in the basic contract, between the hours of 0600 and 1800.  Full-time HCWs shall provide 40 hours of compensated service Monday through Friday.  Part-time HCWs shall provide 20 hours of compensated service Monday through Friday.

3.  ABSENCES AND LEAVE.  The HCWs shall accrue leave as stated in the basic contract.

4.  GENERAL DUTIES AND RESPONSIBILITIES.   The HCW shall:

4.1.  Provide for the examination, treatment, and disposition of patients compatible with the DTF’s operating capacity and equipment.

4.2.  Coordinate with other health care departments and Clinic staff members to provide complete care including but not limited to, preventive dentistry procedures and non-surgical periodontal therapy, to active duty personnel and eligible beneficiary patients.

4.3.  Provide training to staff for routine dental assistant activities and procedures so that the benefit of routine care can be accrued.

4.4.  Be subject to guidelines set forth in the Command’s quality assurance and risk management instructions.  The HCW shall perform administrative duties that include maintaining statistical records of the HCW’s clinical workload, participating in dental education programs, preparing documentation for boards, and participating in clinical staff quality assurance functions at the prerogative of the Commanding Officer/Commander.  

4.5.  Become familiar with and follow standardized concepts of Phased Dentistry and Managed Dental Care.

4.6.  Be responsible for a full range of dental assisting procedures in support of Dental Officer examinations and delivery of treatment under the “four handed dentistry” format within the personnel and equipment capabilities and limitations of the DTF.  The HCW shall aid in the provision of mandated dental surveillance and preventive services and assist in ensuring the quality and timeliness of treatment records and reports required to document procedures performed and care provided.  The HCW shall also refer patients who present with a complaint to staff dentists for evaluation and continuation of care and attend multidisciplinary treatment team meetings on behalf of the dental officers.

5.  SPECIFIC DUTIES/RESPONSIBILITIES OF DENTAL ASSISTANTS.  The HCW shall:

5.1.  Perform a full range of dental assistant duties, within the scope of this statement of work, on site using Government furnished supplies, facilities and equipment within the assigned unit of the DTF.  Workload occurs as a result of scheduled and unscheduled requirements for care.  The HCW’s actual clinical performance will be a function of the overall demand for dental assisting services. The HCW’s productivity is expected to be comparable to that of other dental assistants assigned to the same facility and authorized the same scope of practice.  

5.2.  Maintain patient records in accordance with JCAHO and DTF requirements.

5.3.  Select and arrange instruments and prepare set‑ups for patient treatment.

5.4.  Assist during patient examination and treatment.

5.5.  Assist during administration of anesthesia.

5.6.  Assist in placement and removal of sutures.

5.7.  Prepare restorative and impression materials.

5.8.  Dispose of contaminated waste in accordance with the standard procedures of the DTF.

5.9.  Load and unload radiographic film cassettes.

5.10.  Expose bitewing, periapical and occlusal film utilizing bisecting angle or paralleling radiographic techniques.

5.11.  Perform radiographic darkroom procedures to include manual and automatic film processing.

5.12.  Instruct on basic oral hygiene care. 

5.13.  Maintain operatory to meet the clinic’s cleanliness and infection control standards.

5.14.  Perform other duties consistent with the normal duties of a multi-chair dental assistant as directed by the Commanding Officer to include, but not limited to, working at the appointments desk, performing Central Sterile Supply functions, and participating in command quality improvement and assurance meetings, etc.

5.15.  Under the supervision of a dentist, all HCWs may be permitted to participate in the Expanded Functions training program and certification in accordance with Air Force Instructions and local directives at the Commanding Officer’s/Commander’s discretion. 

5.16.  Clean and maintain common areas, including lunchrooms, break rooms, and patient waiting areas to meet the clinic’s standards.

6.  SPECIFIC MINIMUM PERSONNEL QUALIFICATIONS FOR DENTAL ASSISTANTS ARE AS FOLLOWS: 

6.1.  Possess a Certificate or Associate Degree as a dental assistant/technician from a state accredited program and 12 months experience within the preceding 60 months OR certification from a military dental technician or dental assistant “A” school and 12 months experience within the preceding 60 months OR certification from a Red Cross Dental Assistant course and 12 months experience within the preceding 60 months OR certification from a Military Red Cross Dental Assistant course within the preceding 6 months OR 36 months experience within the preceding 60 months as a dental assistant in a private practice or a military Clinic OR membership in good standing with the American Association of Dental Assistants with required continuing education and 12 months experience within the preceding 60 months OR graduation from a state accredited program for dental assistants or dental technology within the preceding 12 months.

6.2.  Letters of recommendation.

6.2.1.  For incumbents, 1 letter of recommendation from their current workplace supervisor which at a minimum, states, (a) they meet the education and experience requirements of this contract and (b) their performance has been satisfactory.  Although the recommending Government official is free to add any additional information they wish, without these two specific items, the Government will reject the letter.  Additionally, the letter must provide the name, title, phone number, date of reference, address and signature of individual providing the letter.

6.2.2.  For healthcare workers whom are not incumbents under Navy contracts, three letters of recommendation, at least two of which must be from either practicing dentists or faculty members where the HCW received his/her dental assistant training.  The letters must attest to the HCW’s clinical skills, patient rapport, etc.  Recommendation letters must include name, title, phone number, date of reference, address and signature of individual providing the letter.  The third letter may be from a previous employer.  Reference letters must have been written within the preceding three years.

6.3.  Certification or permit for use of dental X-ray equipment.

6.4.  For Dental Assistants Seeking Qualification as Expanded Functions Dental Assistants.  Although there is no requirement for this credential in CLINs 0002 and  0004, the Government reserves the right to seek this additional credential upon notification to the Contractor.  For dental assistants seeking qualification as an Expanded Functions Dental Assistant, at least one of the following additional credentials is required:

6.4.1.  Successful completion of the Expanded Functions training program and certification in accordance with BUMEDINST 6600.13 (http://navymedicine.med.navy.mil/instructions/external/6600-13.pdf) or equivalent DoD Expanded Functions training program and certification, or
6.4.2.  Graduation from an Expanded Functions Dental Assisting program accredited by the Commission on Dental Accreditation of the American Dental Association within the last 5 years and at least 1,000 hours of work experience in the past two years performing expanded functions, or
6.4.3.  Successful completion of Dental Assisting National Board Certification Examination and at least 1,000 hours of work experience in the past two years performing expanded functions, or
6.4.4.  Successful completion of a state Expanded Functions Dental Assisting Certification Examination, and current certification to practice Expanded Functions Dental Assisting in any one of the fifty States, the District of Columbia, the Commonwealth of Puerto Rico, Guam or the U.S. Virgin Islands; maintenance of same; and, at least 1,000 hours of work experience in the past two years performing expanded functions, or

6.4.5.  Dental Assistants who have been trained in other programs to perform expanded functions having at least 1,000 hours of work experience in the past two years performing the functions listed in http://navymedicine.med.navy.mil/instructions/external/6600-13.pdf may qualify for this position by credential.

ATTACHMENT 004

POSITION SPECIFIC STATEMENT OF WORK

DENTAL HYGIENIST

NAVAL DENTALCENTER SOUTHEAST, JACKSONVILLE, FL 

AND SUBORDINATE BRANCH CLINICS AS IDENTIFIED HEREIN

1.  LABOR CATEGORY.  The Contractor shall provide DENTAL HYGIENIST services as referenced in Section B, CLIN 0003 in the following locations and quantities:

1.1.  SLIN 0003AA, Branch Dental Clinic, Naval Air Station, Jacksonville, FL 2.0 FTE (3120 hours); and 

1.2.  SLIN 0003AB, Branch Dental Clinic, Naval Station, Mayport, FL 4.0 FTE (6240 hours); and 

1.3.  SLIN 0003AC, Branch Dental Clinic, Naval Submarine Base, Kings Bay, GA 1.0 FTE (1560 hours), and

1.4.  SLIN 0003AD, Branch Dental Clinic, Naval Air Station, Key West, FL 1.0 FTE (1560 hours), and

1.5.  SLIN 0003AE, Branch Dental Clinic Atlanta, Naval Air Station, Marietta, GA 1.0 FTE (1560 hours).

1.6.  SLIN 0003AF, Branch Dental Clinic Charleston, 110 NNPTC Circle, Bldg 2417, Goose Creek, SC 1.0 FTE (1560 hours).

2.  DUTY HOURS.  The Branch Clinic Director will provide specific schedules for daily starting and ending working hours at each clinic location at least 2 weeks in advance.  In all cases though, HCWs shall provide services Monday through Friday, excluding Federal holidays, as stated in the basic contract, between the hours of 0600 and 1800.  Full-time HCWs shall provide 40 hours of compensated service Monday through Friday.  Part-time HCWs shall provide 20 hours of compensated service Monday through Friday.

3.  ABSENCES AND LEAVE.  HCWs shall accrue leave as stated in the basic contract.

4.  CREDENTIALING REQUIREMENTS.  The Contractor shall submit credentialing information to the Professional Affairs Coordinator, Naval Dental Center Southeast, Jacksonville FL (via the COR) 30 days prior to performing services under this contract.  HCWs shall also complete an Individual Professional File (IPF) as stated in the Section C of the basic contract.

5.  GENERAL DUTIES AND RESPONSIBILITIES.  The HCW shall:

5.1.   Become familiar with and follow Navy standardized concepts of Phased Dentistry and Managed Dental Care.

5.2.   Maintain continuing education throughout the term of the contract.

5.3.   Direct supporting Government employees assigned to him or her during the performance of clinical procedures.  Such direction and interaction will comply with Government and professional clinical standards and accepted protocols.  The HCW will be subject to guidelines set forth in the Command’s quality assurance and risk management instructions.  The HCW shall perform administrative duties that include maintaining statistical records of his or her clinical workload, participating in dental education programs, preparing documentation for boards, and participating in clinical staff quality assurance functions at the prerogative of the Commanding Officer. 

6.  SPECIFIC DUTIES/RESPONSIBILITIES OF DENTAL HYGIENISTS ARE AS FOLLOWS:

6.1.  Routine workload is scheduled by the DTF.  Primary workload is a result of appointments generated by patient activity through the Comprehensive General Dentistry Department or scheduled through the DTF.  The HCW has sole clinical responsibility for diagnostic examinations and the development of comprehensive treatment plans, provision of mandated surveillance and preventive services and, the quality and timeliness of treatment records and reports required to document procedures performed and care provided.  The HCW shall provide comprehensive dental care within the personnel, equipment, and supply capabilities of the DTF.  Because patients frequently have overlapping, multiple problems and often require multidisciplinary, long-term treatment, the HCW shall refer patients to staff specialists for consultative opinions and continuation of care.  The HCW shall also provide care to patients that other staff providers have referred for consultation and treatment.

6.2.  Review and complete preliminary dental examinations for new periodontal and recall patients.  Oversee and manage periodontal patient recall programs.

6.3.  Review patient’s medical and dental history for evidence of past and present conditions such as medical illnesses and use of drugs that may complicate or modify dental hygiene treatment.

6.4.  Examine teeth and surrounding tissues for evidence of caries and periodontal disease, and then record findings.

6.5.  Inspect head and neck, examine mouth, throat and pharynx for evidence of disease such as oral cancer and/or soft tissue pathosis.

6.6.  Expose, develop and interpret radiographs to identify tooth structure, periodontal support and other abnormalities such as periodontal bone loss, periapical pathosis, caries, defective restorations, improper tooth contours and contact relationships. 

6.7.  Refer suspected medical conditions, hard and soft tissue abnormalities, caries, periapical and periodontal pathosis and traumatic or suspicious lesions to the dental officer for evaluation.

6.8.  Perform pit and fissure sealant applications.

6.9.  Develop dental hygiene treatment plans for patients including assessment of the problem, type and extent of treatment required and sequence of appointments to complete treatments.

6.10.  Obtain blood pressure on patients presenting for treatment.

6.11.  Perform complete oral prophylaxis and non-surgical periodontal treatment on ambulatory patients using ultrasonic and hand instruments.

6.12.  Perform subgingival scaling, root planing and curettage under local anesthesia administered by a dental officer and perform topical fluoride applications. 

6.13.  Treat acute necrotizing ulcerative gingivitis.

6.14.  Polish teeth and apply disclosing solutions, fluorides, desensitizing agents and other topical medications to the teeth for the purpose of controlling caries and dentinal hypersensitivity.  

6.15.  Clean and polish removable dental appliances worn by patients.

6.16.  Maintain patient records in accordance with JCAHO and DTF requirements.

6.17.  Comply with applicable quality assurance standards for preventive dentistry.

6.18.  Instruct patients, individually and in group seminars, in proper oral hygiene using a variety of aids such as models of teeth, slides, toothbrushes, floss, disclosing tablets, mirrors, interproximal brushes and rubber tips.

6.19.  Plan and adapt oral home care techniques to the specific need of the individual patient.

6.20.  Explain causes of caries and periodontal disease to patients and the importance of nutrition in maintaining dental and systemic health.

6.21.  Monitor, supervise and assist in training dental technicians involved in direct patient care to perform scaling, prophylaxes, polishing procedures, fluoride applications and oral home care instructions.  This may include preparing and presenting scheduled lectures to staff.

6.22.  Maintain a record of patient treatment and number of patients treated.

6.23.  Record oral condition of teeth and supporting tissues, type of therapy provided and progress notes.

6.24.  Clean and maintain instruments and ensure their sterility.

6.25.  Treat acute necrotizing ulcerative gingivitis.

6.26.  Assist in Oral Diagnosis Sick Call to include exposing and developing periapical, bitewing and panoral radiographs.

6.27.  Provide oral prophylaxis, preventive dentistry procedures and non-surgical periodontal therapy.

6.28.  Clean and maintain work area, including light mopping, to meet the clinic’s standards. 

6.29.  Be assigned other duties consistent with the normal duties of a dental hygienist as directed by the Commander/Commanding Officer to include, but not limited to, participating in command quality improvement and assurance meetings.

6.30.  Administration of local anesthesia (infiltration and block anesthesia) is not a required qualification; however, if the appropriate background training and credentials exist, clinical privileges may be granted.

6.31. Clean and maintain common areas, including lunchrooms, break rooms, and patient waiting areas to meet the clinic’s standards.

7.  SPECIFIC MINIMUM PERSONNEL QUALIFICATIONS FOR DENTAL HYGIENISTS. 

7.1.  Possess a degree or certificate in dental hygiene from a school of dental hygiene approved by the Council on Dental Education of the American Dental Association (ADA). 

7.2.  Hold a current, unrestricted license to practice dental hygiene in any one of the fifty States, the District of Columbia, the Commonwealth of Puerto Rico, Guam or the U.S. Virgin Islands and maintenance of same. 

7.3.  Experience as a dental hygienist for at least 12 months within the preceding 24 months, OR have graduated from an ADA approved dental hygiene program within the preceding 12 months. 

7.4.  Either (a) successfully complete at least 12 classroom hours of continuing dental hygiene education within the preceding 18 months which maintain skills and knowledge in dental hygiene and preventive dentistry OR (b) have graduated from an ADA approved dental hygiene program within the preceding 12 months. 

7.5.  Letters of recommendation.

7.5.1.  For incumbents, 1 letter of recommendation from their current workplace supervisor which at a minimum, states, (a) they meet the education and experience requirements of this contract and (b) their performance has been satisfactory.  Although the recommending Government official is free to add any additional information they wish, without these two specific items, the Government will reject the letter.  Additionally, the letter must provide the name, title, phone number, date of reference, address and signature of individual providing the letter.

7.5.2.  For healthcare workers whom are not incumbents under Navy contracts, letters of recommendation from three practicing dentists attesting to the HCW’s clinical skills.  If a recent graduate per 7.3. above, the three letters of recommendation may be either from practicing dentists or from faculty members where the dental hygiene degree was received.  Reference letters must have been written within the preceding three years and must include name, title, phone number, date of reference, address and signature of individual providing reference.

ATTACHMENT 005

POSITION SPECIFIC STATEMENT OF WORK

DENTAL ASSISTANT

NAVAL DENTALCENTER SOUTHEAST, JACKSONVILLE, FL

AND SUBORDINATE BRANCH CLINICS AS IDENTIFIED HEREIN

1.  LABOR CATEGORY.  The Contractor shall provide DENTAL ASSISTANT services as referenced in Section B, CLIN 0004 in the following locations and quantities:  (NOTE: The Bureau of Medicine and Surgery (BUMED) has mandated that the Naval Dental Center Southeast reduce their Dental Assistant staffing by 7 FTE's during Fiscal Year 2004.  When the reduction will take place during Fiscal Year 2004 and the exact locations of the positions to be reduced are unknown at this time.)
1.1.  SLIN 0004AA, Branch Dental Clinic, Naval Air Station, Jacksonville, FL 7.0 FTE (10920 hours); and 

1.2.  SLIN 0004AB, Branch Dental Clinic, Naval Station, Mayport, FL 14.0 FTE (21840 hours); and 

1.3.  SLIN 0004AC, Branch Dental Clinic, Naval Submarine Base, Kings Bay, GA 6.0 FTE (9360 hours), and
1.4.  SLIN 0004AD, Branch Dental Clinic Naval Air Station, Key West, FL 1.0 FTE (1560 hours), and

1.5.  SLIN 0004AE, Branch Dental Clinic MCLB, Albany, GA 1.0 FTE (1560 hours).

2.  DUTY HOURS.  The Branch Clinic Director will provide specific schedules for daily starting and ending working hours at each clinic location at least 2 weeks in advance.  In all cases though, HCWs shall provide services Monday through Friday, excluding Federal holidays, as stated in the basic contract, between the hours of 0600 and 1800.  Full-time HCWs shall provide 40 hours of compensated service Monday through Friday.  Part-time HCWs shall provide 20 hours of compensated service Monday through Friday.

3.  ABSENCES AND LEAVE.  The HCWs shall accrue leave as stated in the basic contract.

4.  GENERAL DUTIES AND RESPONSIBILITIES.   The HCW shall:

4.1.  Provide for the examination, treatment, and disposition of patients compatible with the DTF’s operating capacity and equipment.

4.2.  Coordinate with other health care departments and Clinic staff members to provide complete care including but not limited to, preventive dentistry procedures and non-surgical periodontal therapy, to active duty personnel and eligible beneficiary patients.

4.3.  Provide training to staff for routine dental assistant activities and procedures so that the benefit of routine care can be accrued.

4.4.  Be subject to guidelines set forth in the Command’s quality assurance and risk management instructions.  The HCW shall perform administrative duties that include maintaining statistical records of the HCW’s clinical workload, participating in dental education programs, preparing documentation for boards, and participating in clinical staff quality assurance functions at the prerogative of the Commanding Officer.  

4.5.  Become familiar with and follow standardized Navy concepts of Phased Dentistry and Managed Dental Care.

4.6.  Be responsible for a full range of dental assisting procedures in support of Dental Officer examinations and delivery of treatment under the “four handed dentistry” format within the personnel and equipment capabilities and limitations of the DTF.  The HCW shall aid in the provision of mandated dental surveillance and preventive services and assist in ensuring the quality and timeliness of treatment records and reports required to document procedures performed and care provided.  The HCW shall also refer patients who present with a complaint to staff dentists for evaluation and continuation of care and attend multidisciplinary treatment team meetings on behalf of the dental officers.

5.  SPECIFIC DUTIES/RESPONSIBILITIES OF DENTAL ASSISTANTS.  The HCW shall:

5.1.  Perform a full range of dental assistant duties, within the scope of this statement of work, on site using Government furnished supplies, facilities and equipment within the assigned unit of the DTF.  Workload occurs as a result of scheduled and unscheduled requirements for care.  The HCW’s actual clinical performance will be a function of the overall demand for dental assisting services. The HCW’s productivity is expected to be comparable to that of other dental assistants assigned to the same facility and authorized the same scope of practice.  

5.2.  Maintain patient records in accordance with JCAHO and DTF requirements.

5.3.  Select and arrange instruments and prepare set‑ups for patient treatment.

5.4.  Assist during patient examination and treatment.

5.5.  Assist during administration of anesthesia.

5.6.  Assist in placement and removal of sutures.

5.7.  Prepare restorative and impression materials.

5.8.  Dispose of contaminated waste in accordance with the standard procedures of the DTF.

5.9.  Load and unload radiographic film cassettes.

5.10.  Expose bitewing, periapical and occlusal film utilizing bisecting angle or paralleling radiographic techniques.

5.11.  Perform radiographic darkroom procedures to include manual and automatic film processing.

5.12.  Instruct on basic oral hygiene care. 

5.13.  Maintain operatory to meet the clinic’s cleanliness and infection control standards.

5.14.  Perform other duties consistent with the normal duties of a multi-chair dental assistant as directed by the Commanding Officer to include, but not limited to, working at the appointments desk, performing Central Sterile Supply functions, and participating in command quality improvement and assurance meetings, etc.

5.15.  Under the supervision of a dentist, all HCWs may be permitted to participate in the Expanded Functions training program and certification in accordance with BUMEDINST 6600.13 and local directives at the Commanding Officer’s discretion. 

5.16.  Clean and maintain common areas, including lunchrooms, break rooms, and patient waiting areas to meet the clinic’s standards.

6.  SPECIFIC MINIMUM PERSONNEL QUALIFICATIONS FOR DENTAL ASSISTANTS ARE AS FOLLOWS: 

6.1.  Possess a Certificate or Associate Degree as a dental assistant/technician from a state accredited program and 12 months experience within the preceding 60 months OR certification from a military dental technician or dental assistant “A” school and 12 months experience within the preceding 60 months OR certification from a Red Cross Dental Assistant course and 12 months experience within the preceding 60 months OR certification from a Military Red Cross Dental Assistant course within the preceding 6 months OR 36 months experience within the preceding 60 months as a dental assistant in a private practice or a military Clinic OR membership in good standing with the American Association of Dental Assistants with required continuing education and 12 months experience within the preceding 60 months OR graduation from a state accredited program for dental assistants or dental technology within the preceding 12 months.

6.2.  Letters of recommendation.

6.2.1.  For incumbents, 1 letter of recommendation from their current workplace supervisor which at a minimum, states, (a) they meet the education and experience requirements of this contract and (b) their performance has been satisfactory.  Although the recommending Government official is free to add any additional information they wish, without these two specific items, the Government will reject the letter.  Additionally, the letter must provide the name, title, phone number, date of reference, address and signature of individual providing the letter.

6.2.2.  For healthcare workers whom are not incumbents under Navy contracts, three letters of recommendation, at least two of which must be from either practicing dentists or faculty members where the HCW received his/her dental assistant training.  The letters must attest to the HCW’s clinical skills, patient rapport, etc.  Recommendation letters must include name, title, phone number, date of reference, address and signature of individual providing the letter.  The third letter may be from a previous employer.  Reference letters must have been written within the preceding three years.

6.3.  Certification or permit for use of dental X-ray equipment.

6.4.  For Dental Assistants Seeking Qualification as Expanded Functions Dental Assistants.  Although there is no requirement for this credential in CLINs 0002 and 0004, the Government reserves the right to seek this additional credential upon notification to the Contractor.  For dental assistants seeking qualification as an Expanded Functions Dental Assistant, at least one of the following additional credentials is required:

6.4.1.  Successful completion of the Expanded Functions training program and certification in accordance with BUMEDINST 6600.13 (http://navymedicine.med.navy.mil/instructions/external/6600-13.pdf) or equivalent DoD Expanded Functions training program and certification, or
6.4.2.  Graduation from an Expanded Functions Dental Assisting program accredited by the Commission on Dental Accreditation of the American Dental Association within the last 5 years and at least 1,000 hours of work experience in the past two years performing expanded functions, or
6.4.3.  Successful completion of Dental Assisting National Board Certification Examination and at least 1,000 hours of work experience in the past two years performing expanded functions, or
6.4.4.  Successful completion of a state Expanded Functions Dental Assisting Certification Examination, and current certification to practice Expanded Functions Dental Assisting in any one of the fifty States, the District of Columbia, the Commonwealth of Puerto Rico, Guam or the U.S. Virgin Islands; maintenance of same; and, at least 1,000 hours of work experience in the past two years performing expanded functions, or

6.4.5.  Dental Assistants who have been trained in other programs to perform expanded functions having at least 1,000 hours of work experience in the past two years performing the functions listed in http://navymedicine.med.navy.mil/instructions/external/6600-13.pdf may qualify for this position by credential.

ATTACHMENT 006

INCENTIVE PLAN (IP) 

NAVAL DENTAL CENTER SOUTHEAST

JACKSONVILLE, FL

I.  INTRODUCTION.  This plan defines the methods and responsibilities associated with determining any incentive awards to be granted to Contractor Enhanced Productivity Program (EPP) assigned healthcare workers via invoices submitted by the Contractor.  No cash payments will be made under this IP.  The objective of this IP is to reward Contractor healthcare worker’s superior performance while maintaining superior quality.  The Contractor healthcare worker may receive an incentive award based on the Government's objective evaluation of their individual performance in accordance with the Qualifying Performance criteria established in this Plan.

NOTE:  If the contractor is an individual; i.e. the “Contractor” and the “healthcare worker” is the same person, then the terms “Contractor” and “healthcare worker” as applied herein, are synonymous.

II. TERMS.
A. Commanding Officer/Commander.  In the context of this IP, the Government official who will approve final incentive award determinations via documentation submitted by the Branch Dental Clinic Directors and the COR (or Technical Assistant).  The Commanding Officer/Commander may delegate this responsibility to another Government employee or a committee, typically a member(s) of his/her staff.

B.  Contracting Officer.  The Government employee at the Naval Medical Logistics Command with the authority to enter into, administer, modify, and/or terminate contracts and make related determinations and findings.

C. Contracting Officer's Representative (COR).  The Government employee responsible for assuring Contractor performance through audit, documentation and liaison with the Contracting Officer.  The COR is nominated by the Commanding Officer/Commander and appointed in writing by the Contracting Officer.  For the purpose of implementing and monitoring this IP, the term, “Contracting Officer's Representative (COR)” and “Technical Assistant (TA) ” have the same meaning and perform the same responsibilities under this IP.

D. Contractor Healthcare worker(s).  An individual(s) employed by or subcontracted by the Contractor to provide services under this contract.  If the contractor is an individual; i.e. the “Contractor” and the “healthcare worker” is the same person, then the terms “Contractor” and “healthcare worker” as applied herein, are synonymous.

E. Enhanced Work Schedule (EWS).  The basis for this IP.  An enhanced work schedule is a scheduled work period (days, weeks, etc. as defined herein) that is designed to yield significantly more productivity than normal work scheduling without sacrificing quality.  An EWS shall always yield more productivity to the Government than any award granted under this IP.

F. Enhanced Productivity Program (EPP).  A program (described herein) which is designed to trade non-cash incentive awards (specifically time-off) for significantly enhanced performance.

G. Incentive Award.  The time-off (specified herein), based on a graduated scale of productivity increase during each EWS cycle, which can be awarded in accordance with this Plan.  EWS cycles are defined in the paragraph entitled, “Period of Performance”, as shown in enclosure (1) to this plan.

H. Government Employee.  A person employed by the Government either as an Active Duty military member or as a civilian employee of the Department of the Navy.

I.  Incentive Award (IA).  An objectively calculated amount of paid time off (administrative leave) granted by the Commanding Officer to a Contractor healthcare worker if he/she meets the qualifying performance criteria while providing services within an EPP.

J. Incentive Plan (IP).  This document.  An IP identifies and clearly describes the criteria used to reward performance that meets objective Qualifying Performance (i.e. performance-based) Criteria.

K. Mitigating Event. Event(s) or occurrence(s) that mitigate Contractor healthcare worker performance either positively or negatively.  Mitigating events do not include (a) illnesses, (b) leave time taken, (c) time lost to training, (d) power outages, (e) equipment failures, (f) holidays, (g) adverse weather conditions, (h) the Government’s inability to provide and/or schedule patients and/or supplies, and/or (i) other infrastructure and/or support required to provide patient care.

L. NAVMEDLOGCOM.  The Naval Medical Logistics Command, Ft Detrick, Frederick, MD.  The acquisition and technical agent within the Navy’s Bureau of Medicine and Surgery (BUMED) responsible for exercising day-to-day management of BUMED’s health and dental care contracting programs.

M. Non-Qualifying Performance.  Contractor healthcare worker performance that does not meet the Performance Criteria contained in this IP.

N. Performance Criteria.  The objective performance to be calculated, assessed and reported under this IP.

O. Plan Monitor(s).  Government employee(s) who calculate, assess and/or, report the performance of Contractor healthcare worker(s) in accordance with the procedures set forth in this IP.  Plan Monitor(s) may include the COR (or Technical Assistant), Active Duty Dental Officers with EPP responsibilities, Branch Dental Clinic Director(s), the Director for Administrative Services (NDCSE), Comptroller (NDCSE), or any other Government employee designated by the Commanding Officer.

P. Qualifying Performance.  Contractor healthcare worker performance that meets the Performance Criteria contained in this IP.

III. ORGANIZATION and RESPONSIBILITIES.
A. The Plan Monitor(s), Naval Dental Center Southeast, Jacksonville, FL shall calculate, assess and report Contractor healthcare worker's performance under this IP to the Commanding Officer, Naval Dental Center Southeast, Jacksonville, FL and the COR (or Technical Assistant).

B. The Commanding Officer, Naval Dental Center Southeast, Jacksonville, FL (or Branch Dental Clinic Director, delegated representative or designated committee) shall approve any incentive awards and notify the Contracting Officer, NAVMEDLOGCOM of incentive awards granted.  Notification shall be via the provision of copies of invoices (provided at least monthly) that have been signed and accepted for payment by the COR (or Technical Assistant).

C. The Contracting Officer, NAVMEDLOGCOM shall maintain oversight and responsibility for assuring that the terms and conditions of the plan are being objectively administered.  If required, the Contracting Officer shall issue contract modifications and shall retain the exclusive right to notify the Contractor of any issues that arise under this IP.

D. The Contractor shall provide a proper invoice to the COR (or Technical Assistant).

E. The COR shall perform inspection and acceptance duties for all invoices submitted by the Contractor according to the terms and conditions of the contract and the Contract Administration Plan, if contained within this contract.

F. The contractually designated Defense Financing and Accounting Service Center (DFAS) shall pay all invoices approved by the COR.

G. The Executive Officer, NAVMEDLOGCOM shall be the Contractor’s Ombudsman.

IV. INCENTIVE AWARDS:
A. The Government will grant incentive awards directly to the Contractor’s healthcare worker(s).  These awards will be based upon the Government’s best business practice plan to increase productivity and reward exemplary individual performance and TEAMWORK.

B. The Contractor shall make normal deductions to the healthcare worker(s) salary/remuneration to remain in compliance with the laws and regulations of the Internal Revenue Service, state and local taxation authorities.  The compensation associated with Incentive awards shall be treated as taxable income.

C. All incentive awards will reward the Contractor’s healthcare worker(s) for Qualifying Performance as identified in enclosure (2) to this plan.  Incentive awards can be increased or decreased only as a result of the Contracting Officer’s written modification (change) to the contract.

D. Prior to each semi-annual period, the Government reserves the unilateral right to review goals and change the IP via a bilateral contract modification.  Therefore, the Commanding Officer/Commander will provide the Contracting Officer with either (a) a notification that the IP has not changed since the previous period or, (b) an updated IP identifying Performance Criteria (enclosures (1) and (2)) for that evaluation period.  The Contractor will also be briefed or otherwise provided more detailed information regarding any specific goals for the evaluation period prior to the beginning of the new semi-annual period.  The Contracting Officer will issue changes to the IP as a modification to the contract.

E.  Each Contractor healthcare worker's performance under each EWS will be calculated and assessed to determine whether or not they have met the Qualifying Performance standard contained in this IP.  The Contractor has 5 working days following any Mitigating Event to provide the Commanding Officer/Commander with impact that this/these matters had on the determination of incentive awards.  The Commanding Officer/Commander will evaluate those Mitigating Events and use these data in his/her determination.  The Commanding Officer/Commander will advise the Contracting Officer of the impact that Mitigating Events had on the incentive award decision(s).

F. The Government reserves the unilateral right not to continue the IP in a subsequent period.

G.  Incentive awards earned in one EPP cannot be “banked” for future use.

H. The Contractor agrees that all incentive awards made under this IP shall be unilateral determinations by the Government.  Accordingly, these awards shall not be subject to the, “Disputes” clause of this contract and the Contractor shall not be entitled to submit a claim regarding any such determinations under the Contract Disputes Act of 1978 (P. L. 95-563).

I. Neither the Contractor nor Contractor healthcare worker(s) has any standing to represent their interests before the Commanding Officer/Commander except through the submission of Mitigating Event data.  Therefore, the Government will not consider any self-evaluation data provided by the Contractor’s healthcare workers except as it relates to contracts with individuals where the “Contractor” and the “healthcare worker” as applied herein, are synonymous..

J. The standards of Qualifying Performance and Non-Qualifying Performance will be employed to determine whether or not the Contractor’s healthcare workers have earned an incentive award.

K.  The Plan Monitor(s) will retain a list of Contractor healthcare workers whose Qualifying Performance data makes them eligible for an incentive award during the term of their assignment under the EPP.  However, incentive awards will be only granted according to the processes described herein.

L.  The Commanding Officer/Commander will augment this plan with written local implementing processes and procedures (enclosures (1) and (2)).

M. The Commanding Officer/Commander retains the exclusive responsibility to assign Contractor healthcare workers to the EPP and rotate EPP responsibilities among available healthcare workers.  While the Government will make every effort to assign healthcare workers fairly, the Commanding Officer/Commander may exclude certain healthcare workers from participation (for example, healthcare workers who are in a leave without pay (LWOP) status).

N. The Commanding Officer/Commander retains the exclusive responsibility to assign Active Duty Dental Officers to EPP duties, including the composition of the EPP Teams.  Contractor healthcare workers assigned to EPP Teams are expressly prohibited from changing team assignments without the prospective approval of the Commanding Officer/Commander.  While the Government will make every effort to assign healthcare workers fairly, the, “All Navy FY02 DWV Monthly Averages with CDT-4 Inflation & FY03 NDCSE Productivity Goal Adjustments” (enclosure (2)) will be the basis for determining the standards for Qualifying Performance or Non-Qualifying Performance.

V.  RESPONSIBILITIES AND PROCEDURES:
A. The Plan Monitor(s) will analyze and assess the Contractor healthcare worker’s progress toward meeting the Qualifying Performance standards.  The Contractor healthcare worker’s performance data will be provided to the Commanding Officer/Commander via written reports that will always be based on actual performance.  These written reports will detail each (specific) Contractor healthcare worker’s performance, recounting whether or not that performance met the Qualifying Performance standards.  The Commanding Officer/Commander will evaluate these data in real time.

B. The Branch Dental Clinic Director will complete a written evaluation of the daily EPP data for each healthcare worker providing service under the EPP not later than 1 working day following the end of each EWS period.  The Branch Dental Clinic Director will forward all results, in writing, to the Commanding Officer/Commander and the COR (or Technical Assistant).  The format for these submissions will be jointly determined among the Commanding Officer/Commander, the Branch Dental Clinic Director and the COR (or Technical Assistant).

C. The Commanding Officer/Commander has 5 working days to review all reports from the Branch Dental Clinic Director.  Prior to acceptance of any invoice by the COR (or Technical Assistant) the Commanding Officer/Commander will notify the COR (or Technical Assistant) of the allowable administrative leave (incentive award) that is to be paid under the EPP.  Monthly, the COR (or Technical Assistant) will notify the Contractor of the names of the individual(s) who has/have met the Quality Performance standards and the incentive award granted to each individual healthcare worker.

D. The COR (or Technical Assistant) retains the right to decline to certify any invoice which inadequately or inaccurately documents a healthcare worker’s performance while working under the EPP.

E. The Commanding Officer/Commander retains the right to recognize the Contractor’s healthcare workers in ceremonies or via the issuance of certificates of recognition.

NDCSE Local Processes and Procedures

For the Implementation of the

Enhanced Productivity Program (EPP)

Enclosure (1)

A.  Background:  The Enhanced Productivity Program (EPP) described herein is designed to trade non-cash incentive awards, specifically time-off, for significantly enhanced performance.

B.  Scope:  Contractor dentists, dental hygienists and/or dental assistants as applicable to each specific contract’s requirement.

C.  Period of Performance:  The period is established as of 01 Oct 03 through 30 Sep 04.

D.  Performance Criteria:  The unit of an Individual Team consists of a Dentist/RDH in conjunction with an expanded functions assistant(s), chairside assistant(s), and/or prophy (preventive dentistry) assistant.  During each EWS, each EPP assigned Individual Team shall perform services while assigned to a single or multi-chair environment.  Incentive awards will be based on, “All Navy FY02 DWV Monthly Averages adjusted to CDT-4 Inflation & FY03 NDCSE Productivity Goal Adjustments”, categorized by the functional or specialty area of the provider (dentist/hygienist) as shown in enclosure (2).  Each incremental percentage increase in productivity will correspond to a pre-determined block of incentive award time-off.  These blocks range from a minimum of one hour to maximum of sixteen hours per month as detailed in enclosure (2).  Actual productivity may vary from one EWS to the next and correspondingly yield varying amounts of incentive award time-off each EWS cycle.

The Performance Criteria for the Branch Dental Clinic Team – The Branch Dental Clinic Enhanced Productivity Program (EPP) will require meeting 4 goals in order to received an incentive award.  The four goals are Operational Dental Readiness (ODR), Dental Health (DH), Production as measured in Dental Weighted Values (DWVs) and Branch Dental Clinic Patient Satisfaction Survey must meet or exceed the service for the average of Question # 13.  These goals vary by Branch Dental Clinic and were formulated from FY03 historical data.  All numerical data must be rounded to the nearest whole number.

The NDCSE Executive Steering Committee (ESC) will set Branch Dental Clinic Team monthly goal levels based on the previous fiscal year’s, year end levels (ODR, DHI & DWV Production) adjusted to actual current Branch Dental Clinic FY monthly manning.  

There will be a Branch Dental Clinic monthly award and a Branch Dental Clinic quarterly award.  A BDC can fail to meet a monthly goal and still meet the quarterly goal and qualify for the quarterly award as per enclosure (3).

A contract healthcare worker will receive 8 hours for the monthly incentive award and 16 hours for the quarterly incentive award.  The dates awarded are at the discretion of the Branch Director.  All monthly hours earned must be taken in the following 60 days.  All quarterly hours earned must be taken in the following quarter.  Any hours earned and not used as directed above will be forfeited.

Those personnel in direct patient care may freely choose to participate in either the Individual Team or Branch Dental Clinic Team monthly award, whichever is to their advantage.

Both Individual and Branch Dental Clinic Teams can qualify for quarterly awards.

Individual Team awards will be based on Encl (2).  Branch Dental Clinic Team awards will be based on Encl (3).

E.  Administration of Incentive Awards:

1.  Paid administrative leave (time off) will be determined at the end of each monthly EWS cycle.  All members of an Individual Team shall always:

a.  Receive the same reward hours (except as stated in the, “Exceptions” paragraph following) and,

b.  Be awarded the incentive award time off during one or a combination of the next two complete payment periods and,

c.  When possible, take the incentive award time-off as a team.

2.  Exceptions.  In the event an assigned EPP assistant is absent from the assigned Individual Team during an EWS cycle due to use of accrued leave, Leave Without Pay (LWOP status) or scheduled or unscheduled illness, the following scale shall be used to determine the amount of incentive award, if any:

a.  0%-25% of Individual Team chair side time
    = No incentive award time or,

b.  26% - 50% of Individual Team chair side time   = exactly 50% of the Individual

award time or,




      Team’s earned incentive

c.  51% - 75% of Individual Team chair side time   = exactly 75% of the Individual award time or,




       Team’s earned incentive

d.  76% - 100% of Individual Team chair side time  = 100% of the Individual Team’s 

                                                     earned incentive award time.

NOTE:  In calculating, “Exceptions”, all partial hours will be rounded downward.

F.  Administration of Incentive Award:  Each Branch Dental Clinic Director shall determine the schedule of the incentive award for all staff members.  The administration of the awarded time is not to exceed 72 consecutive hours without approval of the Commanding Officer.  The incentive award will be granted/used in the EWS period immediately following the EWS period it was earned.

G.  Command Termination Rights:  NDCSE ESC reserves the right to terminate the EPP program.  Thirty days notice will be given prior to termination.

INCENTIVE AWARD QUALIFYING PERFORMANCE CRITERIA FOR INDIVIDUAL TEAMS

ENCLOSURE (2)

	(Source:  All Navy FY01 or most current DWV Monthly Averages with CDT-4 Inflation  

	& FY03 NDCSE Productivity Goal Adjustments based on the previous FY's year end

	level and adjusted for actual current FY monthly manning levels.)
	
	

	FY04 Individual Team  Incentive Award Qualifying Performance Criteria (Source:All Navy FY01 or most current  DWVs per Month Averages)
	
	
	
	

	
	
	
	
	
	

	
	Hours Off/Week
	1
	2
	3
	4

	STAFF FUNCTION
	DWV/PROV/MO
	25%
	50%
	75%
	100+%

	
	
	
	
	
	

	GD, Comp, Oper Team
	290
	363
	435
	508
	580

	
	
	
	
	
	

	Endodontist Team
	364
	455
	546
	637
	728

	
	
	
	
	
	

	Hygienist Team
	265
	331
	398
	464
	530

	
	
	
	
	
	

	Oral Medicine/Oral Diagnosis Team
	175
	219
	263
	306
	350

	
	
	
	
	
	

	Periodontist Team
	470
	588
	705
	823
	940

	
	
	
	
	
	

	Prosthodontist Team
	411
	514
	617
	719
	822

	
	
	
	
	
	

	Oral Surgery Team          
	564
	705
	846
	987
	1128

	
	
	
	
	
	

	Contract Dentist Team
	317
	396
	476
	555
	634


	 Incentive Award Qualifying Performance Criteria for Branch Dental Clinic Team

Enclosure (3)


	
	
	
	
	

	CHART 1.    NDCSE FY 04 Operational Dental Readiness Goals

	NDCSE ESC will set Branch Dental Clinic Team monthly readiness goal levels +(-) 10% based on the previous 
	 
	 
	 
	 
	 
	 

	FY's year end level and adjusted for actual current FY monthly manning levels.
	
	
	
	
	
	 

	manning levels.
	 
	 
	 
	 
	 
	 

	 
	
	
	QTR 1
	
	
	QTR 2

	BDC
	Oct-02
	Nov-02
	Dec-02
	Jan-03
	Feb-03
	Mar-03

	Alb
	95%
	95%
	95%
	95%
	95%
	95%

	Atl
	95%
	95%
	95%
	95%
	95%
	95%

	Ath
	95%
	95%
	95%
	95%
	95%
	95%

	Char
	95%
	95%
	95%
	95%
	95%
	95%

	Jax
	95%
	95%
	95%
	95%
	95%
	95%

	KB
	95%
	95%
	95%
	95%
	95%
	95%

	KW
	95%
	95%
	95%
	95%
	95%
	95%

	May
	95%
	95%
	95%
	95%
	95%
	95%

	RR
	95%
	95%
	95%
	95%
	95%
	95%

	NDCSE
	95%
	95%
	95%
	95%
	95%
	95%

	
	
	
	
	
	
	

	CHART 1.    NDCSE FY 04 Operational Dental Readiness Goals

	NDCSE ESC will set Branch Dental Clinic Team monthly Readiness goal levels +(-) 10% based on the previous FY's
	 
	 
	 
	 
	 
	 

	year end level and adjusted for actual current FY monthly
	
	
	
	
	
	 

	manning levels.
	 
	 
	 
	 
	 
	 

	 
	 
	 
	QTR 3
	
	 
	QTR 4

	BDC
	Apr-03
	May-03
	Jun-03
	Jul-03
	Aug-03
	Sep-03

	Alb
	95%
	95%
	95%
	95%
	95%
	95%

	Atl
	95%
	95%
	95%
	95%
	95%
	95%

	Ath
	95%
	95%
	95%
	95%
	95%
	95%

	Char
	95%
	95%
	95%
	95%
	95%
	95%

	Jax
	95%
	95%
	95%
	95%
	95%
	95%

	KB
	95%
	95%
	95%
	95%
	95%
	95%

	KW
	95%
	95%
	95%
	95%
	95%
	95%

	May
	95%
	95%
	95%
	95%
	95%
	95%

	RR
	95%
	95%
	95%
	95%
	95%
	95%

	NDCSE
	95%
	95%
	95%
	95%
	95%
	95%

	
	
	
	
	
	
	


	CHART 2.    NDCSE FY 03-04 Dental Health Incentive Program Goals

	NDCSE ESC will set Branch Dental Clinic monthly

team Dental Health goal levels +(-) 10% based on 

the previous FY's year end level and adjusted for 
	 
	 
	 
	 
	 
	 
	 

	actual current FY monthly manning levels.
	
	
	
	
	
	
	 

	
	 
	 
	 
	 
	 
	 
	 

	 
	FY02
	 
	
	QTR 1
	
	
	QTR 2

	BDC
	%DH
	Oct-02
	Nov-02
	Dec-02
	Jan-03
	Feb-03
	Mar-03

	Alb
	66.80%
	65%
	65%
	65%
	65%
	65%
	65%

	Atl
	32.60%
	34%
	36%
	37%
	38%
	40%
	41%

	Ath
	47.60%
	48%
	48%
	48%
	48%
	49%
	49%

	Char
	35.60%
	37%
	38%
	39%
	40%
	42%
	43%

	Jax
	34.00%
	35%
	37%
	38%
	39%
	41%
	42%

	KB
	39.90%
	41%
	42%
	42%
	43%
	44%
	45%

	KW
	77.80%
	65%
	65%
	65%
	65%
	65%
	65%

	May
	35.70%
	37%
	38%
	39%
	41%
	42%
	43%

	RR
	65.10%
	65%
	65%
	65%
	65%
	65%
	65%

	SS
	82.20%
	65%
	65%
	65%
	65%
	65%
	65%

	NDCSE
	39.20%
	40%
	41%
	42%
	43%
	44%
	45%

	
	
	
	
	
	
	
	

	CHART 2.    NDCSE FY 03-04 Dental Health Incentive Program Goals

	NDCSE ESC will set Branch Dental Clinic monthly 

team Dental Health goal levels +(-)10% based on 
	 
	 
	 
	 
	 
	 
	 

	the previous FY's year end level and adjusted for
	
	
	
	
	
	
	 

	actual current FY monthly manning levels.
	 
	 
	 
	 
	 
	 
	 

	 
	FY02
	 
	 
	QTR 3
	 
	 
	QTR 4

	BDC
	%DH
	Apr-03
	May-03
	Jun-03
	Jul-03
	Aug-03
	Sep-03

	Alb
	66.80%
	65%
	65%
	65%
	65%
	65%
	65%

	Atl
	32.60%
	43%
	44%
	46%
	47%
	49%
	50%

	Ath
	47.60%
	49%
	49%
	49%
	50%
	50%
	50%

	Char
	35.60%
	44%
	45%
	46%
	48%
	49%
	50%

	Jax
	34.00%
	43%
	45%
	46%
	47%
	49%
	50%

	KB
	39.90%
	46%
	47%
	47%
	48%
	49%
	50%

	KW
	77.80%
	65%
	65%
	65%
	65%
	65%
	65%

	May
	35.70%
	44%
	45%
	46%
	48%
	49%
	50%

	RR
	65.10%
	65%
	65%
	65%
	65%
	65%
	65%

	SS
	82.20%
	65%
	65%
	65%
	65%
	65%
	65%

	NDCSE
	39.20%
	46%
	46%
	47%
	48%
	49%
	50%


	Chart 3.     NDCSE FY 04 Incentive Program  Production DWV TEAM GOALS 
	 

	NDCSE ESC will set Branch Dental Clinic 

Team monthly Readiness goal levels 

+(-)10% based on the previous FY's year
	 
	 
	 
	 
	 
	 
	 
	 

	end monthly DWV level(s) and adjusted  

for actual current FY monthly manning 

levels.

	Charleston FY04
	Oct
	Nov
	Dec
	1st QTR
	Jan
	Feb
	Mar
	2nd QTR

	MONTHLY DWVs FY03
	DWVs
	DWVs
	DWVs
	DWVs
	DWVs
	DWVs
	DWVs
	DWVs

	FY 04 Goal +(-10%)
	+(-)10%
	+(-)10%
	+(-)10%
	+(-)10%
	+(-)10%
	+(-)10%
	+(-)10%
	+(-)10%

	Mayport FY04
	Oct
	Nov
	Dec
	1st QTR
	Jan
	Feb
	Mar
	2nd QTR

	MONTHLY DWVs FY03
	DWVs
	DWVs
	DWVs
	DWVs
	DWVs
	DWVs
	DWVs
	DWVs

	FY 04 Goal +(-10%)
	+(-)10%
	+(-)10%
	+(-)10%
	+(-)10%
	+(-)10%
	+(-)10%
	+(-)10%
	+(-)10%

	Athens FY04
	Oct
	Nov
	Dec
	1st QTR
	Jan
	Feb
	Mar
	2nd QTR

	MONTHLY DWVs FY03
	DWVs
	DWVs
	DWVs
	DWVs
	DWVs
	DWVs
	DWVs
	DWVs

	FY 04 Goal +(-10%)
	+(-)10%
	+(-)10%
	+(-)10%
	+(-)10%
	+(-)10%
	+(-)10%
	+(-)10%
	+(-)10%

	Albany FY04
	Oct
	Nov
	Dec
	1st QTR
	Jan
	Feb
	Mar
	2nd QTR

	MONTHLY DWVs FY03
	DWVs
	DWVs
	DWVs
	DWVs
	DWVs
	DWVs
	DWVs
	DWVs

	FY 04 Goal +(-10%)
	+(-)10%
	+(-)10%
	+(-)10%
	+(-)10%
	+(-)10%
	+(-)10%
	+(-)10%
	+(-)10%

	Atlanta FY04
	Oct
	Nov
	Dec
	1st QTR
	Jan
	Feb
	Mar
	2nd QTR

	MONTHLY DWVs FY03
	DWVs
	DWVs
	DWVs
	DWVs
	DWVs
	DWVs
	DWVs
	DWVs

	FY 04 Goal +(-10%)
	+(-)10%
	+(-)10%
	+(-)10%
	+(-)10%
	+(-)10%
	+(-)10%
	+(-)10%
	+(-)10%

	Key West FY04
	Oct
	Nov
	Dec
	1st QTR
	Jan
	Feb
	Mar
	2nd QTR

	MONTHLY DWVs FY03
	DWVs
	DWVs
	DWVs
	DWVs
	DWVs
	DWVs
	DWVs
	DWVs

	FY 04 Goal +(-10%)
	+(-)10%
	+(-)10%
	+(-)10%
	+(-)10%
	+(-)10%
	+(-)10%
	+(-)10%
	+(-)10%

	Kings Bay FY04
	Oct
	Nov
	Dec
	1st QTR
	Jan
	Feb
	Mar
	2nd QTR

	MONTHLY DWVs FY03
	DWVs
	DWVs
	DWVs
	DWVs
	DWVs
	DWVs
	DWVs
	DWVs

	FY 04 Goal +(-10%)
	+(-)10%
	+(-)10%
	+(-)10%
	+(-)10%
	+(-)10%
	+(-)10%
	+(-)10%
	+(-)10%

	Jacksonville FY04
	Oct
	Nov
	Dec
	1st QTR
	Jan
	Feb
	Mar
	2nd QTR

	MONTHLY DWVs FY03
	DWVs
	DWVs
	DWVs
	DWVs
	DWVs
	DWVs
	DWVs
	DWVs

	FY 04 Goal +(-10%)
	+(-)10%
	+(-)10%
	+(-)10%
	+(-)10%
	+(-)10%
	+(-)10%
	+(-)10%
	+(-)10%

	Rosey Roads FY04
	Oct
	Nov
	Dec
	1st QTR
	Jan
	Feb
	Mar
	2nd QTR

	MONTHLY DWVs FY03
	DWVs
	DWVs
	DWVs
	DWVs
	DWVs
	DWVs
	DWVs
	DWVs

	FY 04 Goal +(-10%)
	+(-)10%
	+(-)10%
	+(-)10%
	+(-)10%
	+(-)10%
	+(-)10%
	+(-)10%
	+(-)10%

	NDCSE FY04
	Oct
	Nov
	Dec
	1st QTR
	Jan
	Feb
	Mar
	2nd QTR

	MONTHLY DWVs FY03
	DWVs
	DWVs
	DWVs
	DWVs
	DWVs
	DWVs
	DWVs
	DWVs

	FY 04 Goal +(-10%)
	+(-)10%
	+(-)10%
	+(-)10%
	+(-)10%
	+(-)10%
	+(-)10%
	+(-)10%
	+(-)10%


	
	
	
	
	
	
	
	
	

	Chart 3.     NDCSE FY 03-04 Incentive Program  Production DWV TEAM GOALS 

	NDCSE ESC will set Branch DentalClinic 

Team monthly Readiness goal levels 

+(-)10% based on the previous FY's year
	 
	 
	 
	 
	 
	 
	 
	 

	end monthly DWV level(s) and adjusted  

for actual current FY monthly manning

levels.

	Charleston FY04
	Apr
	May
	Jun
	3rd QTR
	Jul
	Aug
	Sep
	4th QTR

	MONTHLY DWVs FY03
	DWVs
	DWVs
	DWVs
	DWVs
	DWVs
	DWVs
	DWVs
	DWVs

	FY 04 Goal +(-10%)
	+(-)10%
	+(-)10%
	+(-)10%
	+(-)10%
	+(-)10%
	+(-)10%
	+(-)10%
	+(-)10%

	Mayport FY04
	Apr
	May
	Jun
	3rd QTR
	Jul
	Aug
	Sep
	4th QTR

	MONTHLY DWVs FY03
	DWVs
	DWVs
	DWVs
	DWVs
	DWVs
	DWVs
	DWVs
	DWVs

	FY 04 Goal +(-10%)
	+(-)10%
	+(-)10%
	+(-)10%
	+(-)10%
	+(-)10%
	+(-)10%
	+(-)10%
	+(-)10%

	Athens FY04
	Apr
	May
	Jun
	3rd QTR
	Jul
	Aug
	Sep
	4th QTR

	MONTHLY DWVs FY03
	DWVs
	DWVs
	DWVs
	DWVs
	DWVs
	DWVs
	DWVs
	DWVs

	FY 04 Goal +(-10%)
	+(-)10%
	+(-)10%
	+(-)10%
	+(-)10%
	+(-)10%
	+(-)10%
	+(-)10%
	+(-)10%

	Albany FY04
	Apr
	May
	Jun
	3rd QTR
	Jul
	Aug
	Sep
	4th QTR

	MONTHLY DWVs FY03
	DWVs
	DWVs
	DWVs
	DWVs
	DWVs
	DWVs
	DWVs
	DWVs

	FY 04 Goal +(-10%)
	+(-)10%
	+(-)10%
	+(-)10%
	+(-)10%
	+(-)10%
	+(-)10%
	+(-)10%
	+(-)10%

	Atlanta FY04
	Apr
	May
	Jun
	3rd QTR
	Jul
	Aug
	Sep
	4th QTR

	MONTHLY DWVs FY03
	DWVs
	DWVs
	DWVs
	DWVs
	DWVs
	DWVs
	DWVs
	DWVs

	FY 04 Goal +(-10%)
	+(-)10%
	+(-)10%
	+(-)10%
	+(-)10%
	+(-)10%
	+(-)10%
	+(-)10%
	+(-)10%

	Key West FY04
	Apr
	May
	Jun
	3rd QTR
	Jul
	Aug
	Sep
	4th QTR

	MONTHLY DWVs FY03
	DWVs
	DWVs
	DWVs
	DWVs
	DWVs
	DWVs
	DWVs
	DWVs

	FY 04 Goal +(-10%)
	+(-)10%
	+(-)10%
	+(-)10%
	+(-)10%
	+(-)10%
	+(-)10%
	+(-)10%
	+(-)10%

	Kings Bay FY04
	Apr
	May
	Jun
	3rd QTR
	Jul
	Aug
	Sep
	4th QTR

	MONTHLY DWVs FY03
	DWVs
	DWVs
	DWVs
	DWVs
	DWVs
	DWVs
	DWVs
	DWVs

	FY 04 Goal +(-10%)
	+(-)10%
	+(-)10%
	+(-)10%
	+(-)10%
	+(-)10%
	+(-)10%
	+(-)10%
	+(-)10%

	Jacksonville FY04
	Apr
	May
	Jun
	3rd QTR
	Jul
	Aug
	Sep
	4th QTR

	MONTHLY DWVs FY03
	DWVs
	DWVs
	DWVs
	DWVs
	DWVs
	DWVs
	DWVs
	DWVs

	FY 04 Goal +(-10%)
	+(-)10%
	+(-)10%
	+(-)10%
	+(-)10%
	+(-)10%
	+(-)10%
	+(-)10%
	+(-)10%

	Rosey Roads FY04
	Apr
	May
	Jun
	3rd QTR
	Jul
	Aug
	Sep
	4th QTR

	MONTHLY DWVs FY03
	DWVs
	DWVs
	DWVs
	DWVs
	DWVs
	DWVs
	DWVs
	DWVs

	FY 04 Goal +(-10%)
	+(-)10%
	+(-)10%
	+(-)10%
	+(-)10%
	+(-)10%
	+(-)10%
	+(-)10%
	+(-)10%

	NDCSE FY04
	Apr
	May
	Jun
	3rd QTR
	Jul
	Aug
	Sep
	4th QTR

	MONTHLY DWVs FY03
	DWVs
	DWVs
	DWVs
	DWVs
	DWVs
	DWVs
	DWVs
	DWVs

	FY 04 Goal +(-10%)
	+(-)10%
	+(-)10%
	+(-)10%
	+(-)10%
	+(-)10%
	+(-)10%
	+(-)10%
	+(-)10%

	
	
	
	
	
	
	
	
	


ATTACHMENT 009

SERVICE CONTRACT ACT

DEPARTMENT OF LABOR - WAGE DETERMINATIONS

The following Wage Determinations (WD) apply to the Dental Assistant positions only at the locations identified in the solicitation within the minimum requirements:

NDC Gulf Coast Requirements:

WD 94-2121 (Rev 24) dated 3 Jul 03 (7 pages) applies to all Branch Dental Clinics (BDC) in the Pensacola, FL area including the following locations:



BDC Naval Air Station, Pensacola



BDC Naval Aviation Technical Training Center (NATTC)



BDC Corry Station



BDC Whiting Field

WD 94-2495 (Rev 24) dated 29 Jul 03 (7 pages) applies to the BDC Millington, TN


WD 94-2301 (Rev 23) dated 30 May 03 (7 pages) applies to the following BDC's:



BDC Pascagoula, MS



BDC Gulfport, MS

WD 94-2233 (Rev 22) dated 30 May 03 (7 pages) applies to the BDC New Orleans, LA

WD 94-2507 (Rev 21) dated 30 May 03 (7 pages) applies to the following BDC's:

BDC Corpus Christi, TX

BDC Kingsville, TX

WD 94-2513 (Rev 23) dated 20 Aug 03 (7 pages) applies to the BDC Fort Worth, TX

WD 94-2299 (Rev 20) dated 20 Jun 03 (7 pages) applies to the BDC Meridian, MS

81st MDSS/SGSR, Keesler Air Force Base Requirements:

WD 94-2301 (Rev 23) dated 30 May 03 (7 pages) applies to Keesler Air Force Base, Biloxi, MS

NDC Southeast Requirements:

WD 94-2115 (Rev 30) dated 26 June 03 (7 pages) applies to all Branch Dental Clinics (BDC) in the Jacksonville, FL area including the following locations:



BDC Jacksonville, FL



BDC Mayport, FL



BDC Kings Bay, GA


WD 94-2119 (Rev 23) dated 31 Jul 03 (7 pages) applies to the BDC Key West, FL


WD 94-2131 (Rev 22) dated 3 Jul 03 (7 pages) applies to the BDC Albany, GA

NO CHANGE IN WD 94-2121 (REV 24)

SAME AS IN AMENDMENT 0006

BRS Document Viewer            

WAGE DETERMINATION NO: 94-2495 REV (24) AREA: TN,MEMPHIS

WAGE DETERMINATION NO: 94-2495 REV (24) AREA: TN,MEMPHIS

REGISTER OF WAGE DETERMINATIONS UNDER  |        U.S. DEPARTMENT OF LABOR

***FOR OFFICIAL USE ONLY BY FEDERAL AGENCIES PARTICIPATING IN MOU WITH DOL***

                                       |         WASHINGTON D.C.  20210

                                       |

                                       |

                                       |

                                       | Wage Determination No.: 1994-2495

William W.Gross          Division of   |           Revision No.: 24

Director            Wage Determinations|  Date Of Last Revision: 07/29/2003

_______________________________________|_______________________________________

States: Arkansas, Kentucky, Mississippi, Tennessee

Area: Arkansas Counties of Craighead, Crittenden, Cross, Lee, Mississippi, Poinsett,

St Francis

Kentucky Counties of Ballard, Calloway, Carlisle, Fulton, Graves, Hickman, Marshall,

McCracken

Mississippi Counties of Benton, De Soto, Marshall, Tippah

Tennessee Counties of Benton, Carroll, Chester, Crockett, Decatur, Dyer, Fayette,

Gibson, Hardeman, Hardin, Haywood, Henderson, Henry, Lake, Lauderdale, Madison,

McNairy, Obion, Shelby, Tipton, Weakley

_______________________________________________________________________________

          **Fringe Benefits Required Follow the Occupational Listing**

OCCUPATION CODE - TITLE                                      MINIMUM WAGE RATE

01000 - Administrative Support and Clerical Occupations

  01011 - Accounting Clerk I                                               9.84

  01012 - Accounting Clerk II                                             11.10

  01013 - Accounting Clerk III                                            13.41

  01014 - Accounting Clerk IV                                             14.87

  01030 - Court Reporter                                                  14.84

  01050 - Dispatcher, Motor Vehicle                                       12.50

  01060 - Document Preparation Clerk                                      11.49

  01070 - Messenger  (Courier)                                             8.76

  01090 - Duplicating Machine Operator                                    10.60

  01110 - Film/Tape Librarian                                             11.01

  01115 - General Clerk I                                                  7.61

  01116 - General Clerk II                                                 8.51

  01117 - General Clerk III                                               10.74

  01118 - General Clerk IV                                                13.96

  01120 - Housing Referral Assistant                                      16.03

  01131 - Key Entry Operator I                                            10.15

  01132 - Key Entry Operator II                                           10.60

  01191 - Order Clerk I                                                   10.43

  01192 - Order Clerk II                                                  12.26

  01261 - Personnel Assistant (Employment) I                              11.44

  01262 - Personnel Assistant (Employment) II                             13.52

  01263 - Personnel Assistant (Employment) III                            15.20

  01264 - Personnel Assistant (Employment) IV                             16.13

  01270 - Production Control Clerk                                        12.05

  01290 - Rental Clerk                                                    13.28

  01300 - Scheduler, Maintenance                                          12.66

  01311 - Secretary I                                                     12.30

  01312 - Secretary II                                                    13.88

  01313 - Secretary III                                                   16.28

  01314 - Secretary IV                                                    18.10

  01315 - Secretary V                                                     20.04

  01320 - Service Order Dispatcher                                        12.33

  01341 - Stenographer I                                                  12.05

  01342 - Stenographer II                                                 14.18

  01400 - Supply Technician                                               12.78

  01420 - Survey Worker (Interviewer)                                     14.84

  01460 - Switchboard Operator-Receptionist                               10.52

  01510 - Test Examiner                                                   14.00

  01520 - Test Proctor                                                    14.00

  01531 - Travel Clerk I                                                  10.47

  01532 - Travel Clerk II                                                 11.13

  01533 - Travel Clerk III                                                12.01

  01611 - Word Processor I                                                11.66

  01612 - Word Processor II                                               13.38

  01613 - Word Processor III                                              14.84

03000 - Automatic Data Processing Occupations

  03010 - Computer Data Librarian                                         10.32

  03041 - Computer Operator I                                             12.01

  03042 - Computer Operator II                                            14.34

  03043 - Computer Operator III                                           16.63

  03044 - Computer Operator IV                                            18.49

  03045 - Computer Operator V                                             20.46

  03071 - Computer Programmer I (1)                                       14.81

  03072 - Computer Programmer II (1)                                      19.57

  03073 - Computer Programmer III (1)                                     23.58

  03074 - Computer Programmer IV (1)                                      27.62

  03101 - Computer Systems Analyst I (1)                                  21.36

  03102 - Computer Systems Analyst II  (1)                                26.85

  03103 - Computer Systems Analyst III (1)                                27.62

  03160 - Peripheral Equipment Operator                                   12.01

05000 - Automotive Service Occupations

  05005 - Automotive Body Repairer, Fiberglass                            16.92

  05010 - Automotive Glass Installer                                      13.76

  05040 - Automotive Worker                                               13.79

  05070 - Electrician, Automotive                                         15.41

  05100 - Mobile Equipment Servicer                                       12.08

  05130 - Motor Equipment Metal Mechanic                                  15.41

  05160 - Motor Equipment Metal Worker                                    13.79

  05190 - Motor Vehicle Mechanic                                          15.41

  05220 - Motor Vehicle Mechanic Helper                                   11.19

  05250 - Motor Vehicle Upholstery Worker                                 13.79

  05280 - Motor Vehicle Wrecker                                           13.79

  05310 - Painter, Automotive                                             14.61

  05340 - Radiator Repair Specialist                                      13.79

  05370 - Tire Repairer                                                   11.65

  05400 - Transmission Repair Specialist                                  15.22

07000 - Food Preparation and Service Occupations

  (not set) - Food Service Worker                                          7.71

  07010 - Baker                                                           10.16

  07041 - Cook I                                                           8.65

  07042 - Cook II                                                         10.16

  07070 - Dishwasher                                                       7.21

  07130 - Meat Cutter                                                     12.47

  07250 - Waiter/Waitress                                                  7.22

09000 - Furniture Maintenance and Repair Occupations

  09010 - Electrostatic Spray Painter                                     15.48

  09040 - Furniture Handler                                               10.26

  09070 - Furniture Refinisher                                            15.48

  09100 - Furniture Refinisher Helper                                     11.91

  09110 - Furniture Repairer, Minor                                       13.71

  09130 - Upholsterer                                                     15.48

11030 - General Services and Support Occupations

  11030 - Cleaner, Vehicles                                                9.42

  11060 - Elevator Operator                                                8.17

  11090 - Gardener                                                        11.47

  11121 - House Keeping Aid I                                              7.29

  11122 - House Keeping Aid II                                             8.22

  11150 - Janitor                                                          8.91

  11210 - Laborer, Grounds Maintenance                                     9.78

  11240 - Maid or Houseman                                                 7.56

  11270 - Pest Controller                                                 11.14

  11300 - Refuse Collector                                                 9.42

  11330 - Tractor Operator                                                12.22

  11360 - Window Cleaner                                                   9.23

12000 - Health Occupations

  12020 - Dental Assistant                                                13.50

  12040 - Emergency Medical Technician (EMT)/Paramedic/Ambulance Driver   13.83

  12071 - Licensed Practical Nurse I                                      11.27

  12072 - Licensed Practical Nurse II                                     12.63

  12073 - Licensed Practical Nurse III                                    14.13

  12100 - Medical Assistant                                               11.53

  12130 - Medical Laboratory Technician                                   12.48

  12160 - Medical Record Clerk                                            11.24

  12190 - Medical Record Technician                                       13.54

  12221 - Nursing Assistant I                                              8.38

  12222 - Nursing Assistant II                                             9.43

  12223 - Nursing Assistant III                                           10.34

  12224 - Nursing Assistant IV                                            11.60

  12250 - Pharmacy Technician                                             12.48

  12280 - Phlebotomist                                                    11.95

  12311 - Registered Nurse I                                              17.24

  12312 - Registered Nurse II                                             20.99

  12313 - Registered Nurse II, Specialist                                 20.99

  12314 - Registered Nurse III                                            25.39

  12315 - Registered Nurse III, Anesthetist                               25.39

  12316 - Registered Nurse IV                                             30.42

13000 - Information and Arts Occupations

  13002 - Audiovisual Librarian                                           16.13

  13011 - Exhibits Specialist I                                           16.04

  13012 - Exhibits Specialist II                                          18.80

  13013 - Exhibits Specialist III                                         22.99

  13041 - Illustrator I                                                   16.04

  13042 - Illustrator II                                                  18.80

  13043 - Illustrator III                                                 22.99

  13047 - Librarian                                                       19.18

  13050 - Library Technician                                              10.80

  13071 - Photographer I                                                  13.61

  13072 - Photographer II                                                 16.55

  13073 - Photographer III                                                19.17

  13074 - Photographer IV                                                 21.25

  13075 - Photographer V                                                  24.04

15000 - Laundry, Dry Cleaning, Pressing and Related Occupations

  15010 - Assembler                                                        7.13

  15030 - Counter Attendant                                                7.13

  15040 - Dry Cleaner                                                      9.34

  15070 - Finisher, Flatwork, Machine                                      7.13

  15090 - Presser, Hand                                                    7.13

  15100 - Presser, Machine, Drycleaning                                    7.13

  15130 - Presser, Machine, Shirts                                         7.13

  15160 - Presser, Machine, Wearing Apparel, Laundry                       7.13

  15190 - Sewing Machine Operator                                         10.07

  15220 - Tailor                                                          11.39

  15250 - Washer, Machine                                                  7.98

19000 - Machine Tool Operation and Repair Occupations

  19010 - Machine-Tool Operator (Toolroom)                                15.48

  19040 - Tool and Die Maker                                              18.95

21000 - Material Handling and Packing Occupations

  21010 - Fuel Distribution System Operator                               12.89

  21020 - Material Coordinator                                            16.03

  21030 - Material Expediter                                              16.03

  21040 - Material Handling Laborer                                       10.30

  21050 - Order Filler                                                     9.58

  21071 - Forklift Operator                                               13.10

  21080 - Production Line Worker (Food Processing)                        11.78

  21100 - Shipping/Receiving Clerk                                        10.80

  21130 - Shipping Packer                                                 11.05

  21140 - Store Worker I                                                   8.62

  21150 - Stock Clerk (Shelf Stocker; Store Worker II)                    11.81

  21210 - Tools and Parts Attendant                                       13.35

  21400 - Warehouse Specialist                                            13.35

23000 - Mechanics and Maintenance and Repair Occupations

  23010 - Aircraft Mechanic                                               19.49

  23040 - Aircraft Mechanic Helper                                        12.69

  23050 - Aircraft Quality Control Inspector                              18.31

  23060 - Aircraft Servicer                                               14.61

  23070 - Aircraft Worker                                                 15.56

  23100 - Appliance Mechanic                                              15.87

  23120 - Bicycle Repairer                                                11.39

  23125 - Cable Splicer                                                   17.64

  23130 - Carpenter, Maintenance                                          15.48

  23140 - Carpet Layer                                                    14.60

  23160 - Electrician, Maintenance                                        18.27

  23181 - Electronics Technician, Maintenance I                           17.16

  23182 - Electronics Technician, Maintenance II                          22.01

  23183 - Electronics Technician, Maintenance III                         23.80

  23260 - Fabric Worker                                                   13.95

  23290 - Fire Alarm System Mechanic                                      16.84

  23310 - Fire Extinguisher Repairer                                      12.89

  23340 - Fuel Distribution System Mechanic                               16.36

  23370 - General Maintenance Worker                                      14.55

  23400 - Heating, Refrigeration and Air Conditioning Mechanic            18.05

  23430 - Heavy Equipment Mechanic                                        16.82

  23440 - Heavy Equipment Operator                                        16.36

  23460 - Instrument Mechanic                                             16.84

  23470 - Laborer                                                         10.30

  23500 - Locksmith                                                       15.48

  23530 - Machinery Maintenance Mechanic                                  19.16

  23550 - Machinist, Maintenance                                          18.35

  23580 - Maintenance Trades Helper                                       11.78

  23640 - Millwright                                                      16.87

  23700 - Office Appliance Repairer                                       15.87

  23740 - Painter, Aircraft                                               17.03

  23760 - Painter, Maintenance                                            15.48

  23790 - Pipefitter, Maintenance                                         18.38

  23800 - Plumber, Maintenance                                            17.61

  23820 - Pneudraulic Systems Mechanic                                    16.36

  23850 - Rigger                                                          16.84

  23870 - Scale Mechanic                                                  14.92

  23890 - Sheet-Metal Worker, Maintenance                                 16.36

  23910 - Small Engine Mechanic                                           14.60

  23930 - Telecommunication Mechanic I                                    17.24

  23931 - Telecommunication Mechanic II                                   18.17

  23950 - Telephone Lineman                                               17.24

  23960 - Welder, Combination, Maintenance                                16.36

  23965 - Well Driller                                                    16.84

  23970 - Woodcraft Worker                                                16.84

  23980 - Woodworker                                                      13.76

24000 - Personal Needs Occupations

  24570 - Child Care Attendant                                             9.64

  24580 - Child Care Center Clerk                                         12.12

  24600 - Chore Aid                                                        6.91

  24630 - Homemaker                                                       15.70

25000 - Plant and System Operation Occupations

  25010 - Boiler Tender                                                   16.71

  25040 - Sewage Plant Operator                                           15.81

  25070 - Stationary Engineer                                             16.71

  25190 - Ventilation Equipment Tender                                    11.91

  25210 - Water Treatment Plant Operator                                  15.70

27000 - Protective Service Occupations

  (not set) - Police Officer                                              18.47

  27004 - Alarm Monitor                                                    8.07

  27006 - Corrections Officer                                             13.67

  27010 - Court Security Officer                                          16.14

  27040 - Detention Officer                                               15.31

  27070 - Firefighter                                                     14.38

  27101 - Guard I                                                          7.89

  27102 - Guard II                                                         9.28

28000 - Stevedoring/Longshoremen Occupations

  28010 - Blocker and Bracer                                              14.28

  28020 - Hatch Tender                                                    14.28

  28030 - Line Handler                                                    14.28

  28040 - Stevedore I                                                     13.41

  28050 - Stevedore II                                                    15.14

29000 - Technical Occupations

  21150 - Graphic Artist                                                  18.91

  29010 - Air Traffic Control Specialist, Center (2)                      29.10

  29011 - Air Traffic Control Specialist, Station (2)                     20.07

  29012 - Air Traffic Control Specialist, Terminal (2)                    22.09

  29023 - Archeological Technician I                                      14.35

  29024 - Archeological Technician II                                   1605.00

  29025 - Archeological Technician III                                    19.88

  29030 - Cartographic Technician                                         20.56

  29035 - Computer Based Training (CBT) Specialist/ Instructor            21.36

  29040 - Civil Engineering Technician                                    18.20

  29061 - Drafter I                                                       12.63

  29062 - Drafter II                                                      14.11

  29063 - Drafter III                                                     16.97

  29064 - Drafter IV                                                      19.89

  29081 - Engineering Technician I                                        16.18

  29082 - Engineering Technician II                                       16.24

  29083 - Engineering Technician III                                      19.76

  29084 - Engineering Technician IV                                       22.89

  29085 - Engineering Technician V                                        25.36

  29086 - Engineering Technician VI                                       28.69

  29090 - Environmental Technician                                        18.20

  29100 - Flight Simulator/Instructor (Pilot)                             26.85

  29160 - Instructor                                                      20.77

  29210 - Laboratory Technician                                           15.38

  29240 - Mathematical Technician                                         19.89

  29361 - Paralegal/Legal Assistant I                                     15.71

  29362 - Paralegal/Legal Assistant II                                    18.63

  29363 - Paralegal/Legal Assistant III                                   22.72

  29364 - Paralegal/Legal Assistant IV                                    27.57

  29390 - Photooptics Technician                                          19.17

  29480 - Technical Writer                                                20.59

  29491 - Unexploded Ordnance (UXO) Technician I                          18.49

  29492 - Unexploded Ordnance (UXO) Technician II                         22.37

  29493 - Unexploded Ordnance (UXO) Technician III                        26.81

  29494 - Unexploded (UXO) Safety Escort                                  18.49

  29495 - Unexploded (UXO) Sweep Personnel                                18.49

  29620 - Weather Observer, Senior  (3)                                   17.84

  29621 - Weather Observer, Combined Upper Air and Surface Programs (3)   14.01

  29622 - Weather Observer, Upper Air (3)                                 14.01

31000 - Transportation/ Mobile Equipment Operation Occupations

  31030 - Bus Driver                                                      13.83

  31260 - Parking and Lot Attendant                                        7.61

  31290 - Shuttle Bus Driver                                              12.02

  31300 - Taxi Driver                                                      8.49

  31361 - Truckdriver, Light Truck                                        12.00

  31362 - Truckdriver, Medium Truck                                       12.44

  31363 - Truckdriver, Heavy Truck                                        13.54

  31364 - Truckdriver, Tractor-Trailer                                    14.79

99000 - Miscellaneous Occupations

  99020 - Animal Caretaker                                                 9.11

  99030 - Cashier                                                          8.20

  99041 - Carnival Equipment Operator                                      9.81

  99042 - Carnival Equipment Repairer                                     10.58

  99043 - Carnival Worker                                                  7.54

  99050 - Desk Clerk                                                       8.74

  99095 - Embalmer                                                        17.93

  99300 - Lifeguard                                                        9.42

  99310 - Mortician                                                       18.23

  99350 - Park Attendant (Aide)                                           12.20

  99400 - Photofinishing Worker (Photo Lab Tech., Darkroom Tech)          11.32

  99500 - Recreation Specialist                                            9.24

  99510 - Recycling Worker                                                10.65

  99610 - Sales Clerk                                                     11.32

  99620 - School Crossing Guard (Crosswalk Attendant)                      8.13

  99630 - Sport Official                                                   9.72

  99658 - Survey Party Chief (Chief of Party)                             16.18

  99659 - Surveying Technician (Instr. Person/Surveyor Asst./Instr.)      14.52

  99660 - Surveying Aide                                                  10.60

  99690 - Swimming Pool Operator                                           9.50

  99720 - Vending Machine Attendant                                        9.85

  99730 - Vending Machine Repairer                                        12.25

  99740 - Vending Machine Repairer Helper                                  9.85

________________________________________________________________________________

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:

HEALTH & WELFARE: $2.36 an hour or $94.40 a week or $409.07 a month

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or

successor; 3 weeks after 8 years, and 4 weeks after 15 years.  Length of service

includes the whole span of continuous service with the present contractor or

successor, wherever employed, and with the predecessor contractors in the

performance of similar work at the same Federal facility.  (Reg. 29 CFR 4.173)

HOLIDAYS: A minimum of ten paid holidays per year:  New Year's Day, Martin Luther

King Jr.'s Birthday, Washington's Birthday, Memorial Day, Independence Day,

Labor Day, Columbus Day, Veterans' Day, Thanksgiving Day, and Christmas Day.  (A

contractor may substitute for any of the named holidays another day off with pay in

accordance with a plan communicated to the employees involved.)  (See 29 CFR 4.174)

THE OCCUPATIONS WHICH HAVE PARENTHESES AFTER THEM RECEIVE THE FOLLOWING BENEFITS (as

numbered):

1)  Does not apply to employees employed in a bona fide executive, administrative,

or professional capacity as defined and delineated in 29 CFR 541.  (See CFR 4.156)

2)  APPLICABLE TO AIR TRAFFIC CONTROLLERS ONLY - NIGHT DIFFERENTIAL:  An employee is

entitled to pay for all work performed between the hours of 6:00 P.M. and 6:00 A.M.

at the rate of basic pay plus a night pay differential amounting to 10 percent of

the rate of basic pay.

3)  WEATHER OBSERVERS - NIGHT PAY & SUNDAY PAY:  If you work at night as part of a

regular tour of duty, you will earn a night differential and receive an additional

10% of basic pay for any hours worked between 6pm and 6am.  If you are a full-time

employed (40 hours a week) and Sunday is part of your regularly scheduled workweek,

you are paid at your rate of basic pay plus a Sunday premium of 25% of your basic

rate for each hour of Sunday work which is not overtime (i.e. occasional work on

Sunday outside the normal tour of duty is considered overtime work).

HAZARDOUS PAY DIFFERENTIAL: An 8 percent differential is applicable to employees

employed in a position that represents a high degree of hazard when working with or

in close proximity to ordinance, explosives, and incendiary materials.  This

includes work such as screening, blending, dying, mixing, and pressing of sensitive

ordance, explosives, and pyrotechnic compositions such as lead azide, black powder

and photoflash powder.  All dry-house activities involving propellants or

explosives.  Demilitarization, modification, renovation, demolition, and maintenance

operations on sensitive ordnance, explosives and incendiary materials.  All

operations involving regrading and cleaning of artillery ranges.

A 4 percent differential is applicable to employees employed in a position that

represents a low degree of hazard when working with, or in close proximity to

ordance, (or employees possibly adjacent to) explosives and incendiary materials

which involves potential injury such as laceration of hands, face, or arms of the

employee engaged in the operation,  irritation of the skin, minor burns and the

like; minimal damage to immediate or adjacent work area or equipment being used.  All

operations involving, unloading, storage, and hauling of ordance, explosive, and

incendiary ordnance material other than small arms ammunition.  These differentials

are only applicable to work that has been specifically designated by the agency for

ordance, explosives, and incendiary material differential pay.

** UNIFORM ALLOWANCE **

If employees are required to wear uniforms in the performance of this contract

(either by the terms of the Government contract, by the employer, by the state or

local law, etc.), the cost of furnishing such uniforms and maintaining (by

laundering or dry cleaning) such uniforms is an expense that may not be borne by an

employee where such cost reduces the hourly rate below that required by the wage

determination. The Department of Labor will accept payment in accordance with the

following standards as compliance:

The contractor or subcontractor is required to furnish all employees with an

adequate number of uniforms without cost or to reimburse employees for the actual

cost of the uniforms.  In addition, where uniform cleaning and maintenance is made

the responsibility of the employee, all contractors and subcontractors subject to

this wage determination shall (in the absence of a bona fide collective bargaining

agreement providing for a different amount, or the furnishing of contrary

affirmative proof as to the actual cost), reimburse all employees for such cleaning

and maintenance at a rate of $3.35 per week (or $.67 cents per day).  However, in

those instances where the uniforms furnished are made of "wash and wear"

materials, may be routinely washed and dried with other personal garments, and do

not require any special treatment such as dry cleaning, daily washing, or commercial

laundering in order to meet the cleanliness or appearance standards set by the terms

of the Government contract, by the contractor, by law, or by the nature of the work,

there is no requirement that employees be reimbursed for uniform maintenance costs.

                         ** NOTES APPLYING TO THIS WAGE DETERMINATION **

Source of Occupational Title and Descriptions:

The duties of employees under job titles listed are those described in the

"Service Contract Act Directory of Occupations," Fourth Edition, January 1993, as

amended by the Third Supplement, dated March 1997, unless otherwise indicated.  This

publication may be obtained from the Superintendent of Documents, at 202-783-3238,

or by writing to the Superintendent of Documents, U.S. Government Printing Office,

Washington, D.C. 20402.  Copies of specific job descriptions may also be obtained

from the appropriate contracting officer.

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE {Standard Form

1444 (SF 1444)}

Conformance Process:

The contracting officer shall require that any class of service employee which is

not listed herein and which is to be employed under the contract (i.e., the work to

be performed is not performed by any classification listed in the wage

determination), be classified by the contractor so as to provide a reasonable

relationship (i.e., appropriate level of skill comparison) between such unlisted

classifications and the classifications listed in the wage determination.  Such

conformed classes of employees shall be paid the monetary wages and furnished the

fringe benefits as are determined.  Such conforming process shall be initiated by

the contractor prior to the performance of contract work by such unlisted class(es)

of employees.  The conformed classification, wage rate, and/or fringe benefits shall

be retroactive to the commencement date of the contract. {See Section 4.6 (C)(vi)}

When multiple wage determinations are included in a contract, a separate SF 1444

should be prepared for each wage determination to which a class(es) is to be

conformed.

The process for preparing a conformance request is as follows:

1) When preparing the bid, the contractor identifies the need for a conformed

occupation) and computes a proposed rate).

2) After contract award, the contractor prepares a written report listing in order

proposed classification title), a Federal grade equivalency (FGE) for each

proposed classification), job description), and rationale for proposed wage

rate), including information regarding the agreement or disagreement of the

authorized representative of the employees involved, or where there is no authorized

representative, the employees themselves.  This report should be submitted to the

contracting officer no later than 30 days after such unlisted class(es) of employees

performs any contract work.

3) The contracting officer reviews the proposed action and promptly submits a report

of the action, together with the agency's recommendations and pertinent

information including the position of the contractor and the employees, to the Wage

and Hour Division, Employment Standards Administration, U.S. Department of Labor,

for review.  (See section 4.6(b)(2) of Regulations 29 CFR Part 4).

4) Within 30 days of receipt, the Wage and Hour Division approves, modifies, or

disapproves the action via transmittal to the agency contracting officer, or

notifies the contracting officer that additional time will be required to process the

request.

5) The contracting officer transmits the Wage and Hour decision to the contractor.

6) The contractor informs the affected employees.

Information required by the Regulations must be submitted on SF 1444 or bond paper.

When preparing a conformance request, the "Service Contract Act Directory of

Occupations" (the Directory) should be used to compare job definitions to insure

that duties requested are not performed by a classification already listed in the

wage determination.  Remember, it is not the job title, but the required tasks that

determine whether a class is included in an established wage determination.

Conformances may not be used to artificially split, combine, or subdivide

classifications listed in the wage determination.
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          **Fringe Benefits Required Follow the Occupational Listing**

OCCUPATION CODE - TITLE                                      MINIMUM WAGE RATE

01000 - Administrative Support and Clerical Occupations

  01011 - Accounting Clerk I                                              10.51

  01012 - Accounting Clerk II                                             11.68

  01013 - Accounting Clerk III                                            13.38

  01014 - Accounting Clerk IV                                             15.49

  01030 - Court Reporter                                                  15.49

  01050 - Dispatcher, Motor Vehicle                                       14.48

  01060 - Document Preparation Clerk                                      11.68

  01070 - Messenger  (Courier)                                             8.80

  01090 - Duplicating Machine Operator                                    11.68

  01110 - Film/Tape Librarian                                             11.37

  01115 - General Clerk I                                                  9.85

  01116 - General Clerk II                                                10.09

  01117 - General Clerk III                                               11.45

  01118 - General Clerk IV                                                12.68

  01120 - Housing Referral Assistant                                      17.40

  01131 - Key Entry Operator I                                            11.10

  01132 - Key Entry Operator II                                           12.48

  01191 - Order Clerk I                                                   10.93

  01192 - Order Clerk II                                                  13.18

  01261 - Personnel Assistant (Employment) I                              11.50

  01262 - Personnel Assistant (Employment) II                             13.38

  01263 - Personnel Assistant (Employment) III                            15.49

  01264 - Personnel Assistant (Employment) IV                             18.03

  01270 - Production Control Clerk                                        17.40

  01290 - Rental Clerk                                                    13.38

  01300 - Scheduler, Maintenance                                          13.38

  01311 - Secretary I                                                     13.38

  01312 - Secretary II                                                    15.49

  01313 - Secretary III                                                   17.40

  01314 - Secretary IV                                                    20.13

  01315 - Secretary V                                                     24.54

  01320 - Service Order Dispatcher                                        14.14

  01341 - Stenographer I                                                  12.98

  01342 - Stenographer II                                                 13.90

  01400 - Supply Technician                                               20.13

  01420 - Survey Worker (Interviewer)                                     14.51

  01460 - Switchboard Operator-Receptionist                               11.19

  01510 - Test Examiner                                                   15.49

  01520 - Test Proctor                                                    15.49

  01531 - Travel Clerk I                                                  12.29

  01532 - Travel Clerk II                                                 13.23

  01533 - Travel Clerk III                                                14.18

  01611 - Word Processor I                                                11.68

  01612 - Word Processor II                                               13.38

  01613 - Word Processor III                                              15.49

03000 - Automatic Data Processing Occupations

  03010 - Computer Data Librarian                                         10.53

  03041 - Computer Operator I                                             12.67

  03042 - Computer Operator II                                            15.57

  03043 - Computer Operator III                                           19.30

  03044 - Computer Operator IV                                            21.64

  03045 - Computer Operator V                                             24.45

  03071 - Computer Programmer I (1)                                       15.57

  03072 - Computer Programmer II (1)                                      20.77

  03073 - Computer Programmer III (1)                                     23.94

  03074 - Computer Programmer IV (1)                                      27.62

  03101 - Computer Systems Analyst I (1)                                  26.86

  03102 - Computer Systems Analyst II  (1)                                27.62

  03103 - Computer Systems Analyst III (1)                                27.62

  03160 - Peripheral Equipment Operator                                   12.67

05000 - Automotive Service Occupations

  05005 - Automotive Body Repairer, Fiberglass                            19.23

  05010 - Automotive Glass Installer                                      17.91

  05040 - Automotive Worker                                               17.91

  05070 - Electrician, Automotive                                         18.35

  05100 - Mobile Equipment Servicer                                       13.04

  05130 - Motor Equipment Metal Mechanic                                  19.23

  05160 - Motor Equipment Metal Worker                                    17.91

  05190 - Motor Vehicle Mechanic                                          19.23

  05220 - Motor Vehicle Mechanic Helper                                   14.35

  05250 - Motor Vehicle Upholstery Worker                                 17.10

  05280 - Motor Vehicle Wrecker                                           17.10

  05310 - Painter, Automotive                                             16.28

  05340 - Radiator Repair Specialist                                      17.10

  05370 - Tire Repairer                                                   11.39

  05400 - Transmission Repair Specialist                                  19.23

07000 - Food Preparation and Service Occupations

  (not set) - Food Service Worker                                          8.26

  07010 - Baker                                                           10.24

  07041 - Cook I                                                           9.05

  07042 - Cook II                                                         10.24

  07070 - Dishwasher                                                       7.09

  07130 - Meat Cutter                                                     12.96

  07250 - Waiter/Waitress                                                  7.91

09000 - Furniture Maintenance and Repair Occupations

  09010 - Electrostatic Spray Painter                                     14.72

  09040 - Furniture Handler                                               11.79

  09070 - Furniture Refinisher                                            14.72

  09100 - Furniture Refinisher Helper                                     11.79

  09110 - Furniture Repairer, Minor                                       12.94

  09130 - Upholsterer                                                     14.06

11030 - General Services and Support Occupations

  11030 - Cleaner, Vehicles                                                8.71

  11060 - Elevator Operator                                                8.26

  11090 - Gardener                                                        10.47

  11121 - House Keeping Aid I                                              7.31

  11122 - House Keeping Aid II                                             8.42

  11150 - Janitor                                                          8.77

  11210 - Laborer, Grounds Maintenance                                     9.15

  11240 - Maid or Houseman                                                 7.31

  11270 - Pest Controller                                                 11.32

  11300 - Refuse Collector                                                 9.09

  11330 - Tractor Operator                                                 9.77

  11360 - Window Cleaner                                                   9.15

12000 - Health Occupations

  12020 - Dental Assistant                                                13.72

  12040 - Emergency Medical Technician (EMT)/Paramedic/Ambulance Driver   13.22

  12071 - Licensed Practical Nurse I                                      12.12

  12072 - Licensed Practical Nurse II                                     13.60

  12073 - Licensed Practical Nurse III                                    15.21

  12100 - Medical Assistant                                               10.82

  12130 - Medical Laboratory Technician                                   12.23

  12160 - Medical Record Clerk                                            11.12

  12190 - Medical Record Technician                                       13.54

  12221 - Nursing Assistant I                                              7.72

  12222 - Nursing Assistant II                                             9.34

  12223 - Nursing Assistant III                                            9.57

  12224 - Nursing Assistant IV                                            10.76

  12250 - Pharmacy Technician                                             12.19

  12280 - Phlebotomist                                                    13.60

  12311 - Registered Nurse I                                              18.84

  12312 - Registered Nurse II                                             23.07

  12313 - Registered Nurse II, Specialist                                 23.07

  12314 - Registered Nurse III                                            28.19

  12315 - Registered Nurse III, Anesthetist                               28.19

  12316 - Registered Nurse IV                                             33.42

13000 - Information and Arts Occupations

  13002 - Audiovisual Librarian                                           17.20

  13011 - Exhibits Specialist I                                           17.54

  13012 - Exhibits Specialist II                                          23.51

  13013 - Exhibits Specialist III                                         26.22

  13041 - Illustrator I                                                   19.29

  13042 - Illustrator II                                                  23.79

  13043 - Illustrator III                                                 26.22

  13047 - Librarian                                                       27.79

  13050 - Library Technician                                              11.99

  13071 - Photographer I                                                  12.76

  13072 - Photographer II                                                 15.53

  13073 - Photographer III                                                19.14

  13074 - Photographer IV                                                 21.10

  13075 - Photographer V                                                  24.60

15000 - Laundry, Dry Cleaning, Pressing and Related Occupations

  15010 - Assembler                                                        7.72

  15030 - Counter Attendant                                                7.72

  15040 - Dry Cleaner                                                      9.04

  15070 - Finisher, Flatwork, Machine                                      7.72

  15090 - Presser, Hand                                                    7.72

  15100 - Presser, Machine, Drycleaning                                    7.72

  15130 - Presser, Machine, Shirts                                         7.72

  15160 - Presser, Machine, Wearing Apparel, Laundry                       7.72

  15190 - Sewing Machine Operator                                          9.47

  15220 - Tailor                                                          10.01

  15250 - Washer, Machine                                                  8.46

19000 - Machine Tool Operation and Repair Occupations

  19010 - Machine-Tool Operator (Toolroom)                                17.04

  19040 - Tool and Die Maker                                              22.64

21000 - Material Handling and Packing Occupations

  21010 - Fuel Distribution System Operator                               13.83

  21020 - Material Coordinator                                            14.24

  21030 - Material Expediter                                              14.24

  21040 - Material Handling Laborer                                        9.62

  21050 - Order Filler                                                    10.12

  21071 - Forklift Operator                                               13.65

  21080 - Production Line Worker (Food Processing)                        12.41

  21100 - Shipping/Receiving Clerk                                        11.87

  21130 - Shipping Packer                                                 10.53

  21140 - Store Worker I                                                   8.65

  21150 - Stock Clerk (Shelf Stocker; Store Worker II)                    12.27

  21210 - Tools and Parts Attendant                                       13.60

  21400 - Warehouse Specialist                                            13.60

23000 - Mechanics and Maintenance and Repair Occupations

  23010 - Aircraft Mechanic                                               20.75

  23040 - Aircraft Mechanic Helper                                        14.07

  23050 - Aircraft Quality Control Inspector                              22.43

  23060 - Aircraft Servicer                                               15.96

  23070 - Aircraft Worker                                                 16.78

  23100 - Appliance Mechanic                                              14.42

  23120 - Bicycle Repairer                                                11.39

  23125 - Cable Splicer                                                   16.30

  23130 - Carpenter, Maintenance                                          15.68

  23140 - Carpet Layer                                                    14.06

  23160 - Electrician, Maintenance                                        18.18

  23181 - Electronics Technician, Maintenance I                           18.22

  23182 - Electronics Technician, Maintenance II                          24.38

  23183 - Electronics Technician, Maintenance III                         25.19

  23260 - Fabric Worker                                                   11.79

  23290 - Fire Alarm System Mechanic                                      16.38

  23310 - Fire Extinguisher Repairer                                      13.37

  23340 - Fuel Distribution System Mechanic                               15.81

  23370 - General Maintenance Worker                                      14.06

  23400 - Heating, Refrigeration and Air Conditioning Mechanic            15.81

  23430 - Heavy Equipment Mechanic                                        15.81

  23440 - Heavy Equipment Operator                                        15.81

  23460 - Instrument Mechanic                                             15.81

  23470 - Laborer                                                         10.46

  23500 - Locksmith                                                       14.72

  23530 - Machinery Maintenance Mechanic                                  16.71

  23550 - Machinist, Maintenance                                          15.81

  23580 - Maintenance Trades Helper                                       11.79

  23640 - Millwright                                                      16.86

  23700 - Office Appliance Repairer                                       14.69

  23740 - Painter, Aircraft                                               16.00

  23760 - Painter, Maintenance                                            14.72

  23790 - Pipefitter, Maintenance                                         17.91

  23800 - Plumber, Maintenance                                            17.10

  23820 - Pneudraulic Systems Mechanic                                    15.81

  23850 - Rigger                                                          15.81

  23870 - Scale Mechanic                                                  14.06

  23890 - Sheet-Metal Worker, Maintenance                                 16.62

  23910 - Small Engine Mechanic                                           13.37

  23930 - Telecommunication Mechanic I                                    17.52

  23931 - Telecommunication Mechanic II                                   18.30

  23950 - Telephone Lineman                                               17.52

  23960 - Welder, Combination, Maintenance                                15.81

  23965 - Well Driller                                                    17.39

  23970 - Woodcraft Worker                                                15.81

  23980 - Woodworker                                                      14.06

24000 - Personal Needs Occupations

  24570 - Child Care Attendant                                             9.75

  24580 - Child Care Center Clerk                                         12.17

  24600 - Chore Aid                                                        7.43

  24630 - Homemaker                                                       16.12

25000 - Plant and System Operation Occupations

  25010 - Boiler Tender                                                   21.73

  25040 - Sewage Plant Operator                                           16.19

  25070 - Stationary Engineer                                             21.22

  25190 - Ventilation Equipment Tender                                    11.28

  25210 - Water Treatment Plant Operator                                  14.72

27000 - Protective Service Occupations

  (not set) - Police Officer                                              22.58

  27004 - Alarm Monitor                                                   12.51

  27006 - Corrections Officer                                             15.87

  27010 - Court Security Officer                                          18.93

  27040 - Detention Officer                                               17.95

  27070 - Firefighter                                                     18.33

  27101 - Guard I                                                          9.73

  27102 - Guard II                                                        16.68

28000 - Stevedoring/Longshoremen Occupations

  28010 - Blocker and Bracer                                              13.97

  28020 - Hatch Tender                                                    13.97

  28030 - Line Handler                                                    13.97

  28040 - Stevedore I                                                     12.35

  28050 - Stevedore II                                                    15.53

29000 - Technical Occupations

  21150 - Graphic Artist                                                  19.30

  29010 - Air Traffic Control Specialist, Center (2)                      29.69

  29011 - Air Traffic Control Specialist, Station (2)                     20.48

  29012 - Air Traffic Control Specialist, Terminal (2)                    22.55

  29023 - Archeological Technician I                                      15.60

  29024 - Archeological Technician II                                     17.54

  29025 - Archeological Technician III                                    23.51

  29030 - Cartographic Technician                                         23.51

  29035 - Computer Based Training (CBT) Specialist/ Instructor            23.94

  29040 - Civil Engineering Technician                                    21.37

  29061 - Drafter I                                                       13.09

  29062 - Drafter II                                                      14.41

  29063 - Drafter III                                                     17.54

  29064 - Drafter IV                                                      23.51

  29081 - Engineering Technician I                                        14.02

  29082 - Engineering Technician II                                       17.09

  29083 - Engineering Technician III                                      18.20

  29084 - Engineering Technician IV                                       21.74

  29085 - Engineering Technician V                                        23.95

  29086 - Engineering Technician VI                                       27.92

  29090 - Environmental Technician                                        18.30

  29100 - Flight Simulator/Instructor (Pilot)                             26.53

  29160 - Instructor                                                      20.03

  29210 - Laboratory Technician                                           17.65

  29240 - Mathematical Technician                                         23.51

  29361 - Paralegal/Legal Assistant I                                     15.41

  29362 - Paralegal/Legal Assistant II                                    21.23

  29363 - Paralegal/Legal Assistant III                                   24.59

  29364 - Paralegal/Legal Assistant IV                                    29.72

  29390 - Photooptics Technician                                          20.54

  29480 - Technical Writer                                                25.19

  29491 - Unexploded Ordnance (UXO) Technician I                          18.87

  29492 - Unexploded Ordnance (UXO) Technician II                         22.84

  29493 - Unexploded Ordnance (UXO) Technician III                        27.37

  29494 - Unexploded (UXO) Safety Escort                                  18.87

  29495 - Unexploded (UXO) Sweep Personnel                                18.87

  29620 - Weather Observer, Senior  (3)                                   20.11

  29621 - Weather Observer, Combined Upper Air and Surface Programs (3)   18.10

  29622 - Weather Observer, Upper Air (3)                                 18.10

31000 - Transportation/ Mobile Equipment Operation Occupations

  31030 - Bus Driver                                                      13.36

  31260 - Parking and Lot Attendant                                        6.93

  31290 - Shuttle Bus Driver                                              11.03

  31300 - Taxi Driver                                                      9.09

  31361 - Truckdriver, Light Truck                                        11.97

  31362 - Truckdriver, Medium Truck                                       16.25

  31363 - Truckdriver, Heavy Truck                                        16.15

  31364 - Truckdriver, Tractor-Trailer                                    16.15

99000 - Miscellaneous Occupations

  99020 - Animal Caretaker                                                 8.23

  99030 - Cashier                                                          8.11

  99041 - Carnival Equipment Operator                                     10.61

  99042 - Carnival Equipment Repairer                                     11.37

  99043 - Carnival Worker                                                  8.20

  99050 - Desk Clerk                                                       9.75

  99095 - Embalmer                                                        16.57

  99300 - Lifeguard                                                        9.92

  99310 - Mortician                                                       20.06

  99350 - Park Attendant (Aide)                                           12.46

  99400 - Photofinishing Worker (Photo Lab Tech., Darkroom Tech)           8.94

  99500 - Recreation Specialist                                           13.52

  99510 - Recycling Worker                                                11.71

  99610 - Sales Clerk                                                     10.52

  99620 - School Crossing Guard (Crosswalk Attendant)                      7.51

  99630 - Sport Official                                                   9.92

  99658 - Survey Party Chief (Chief of Party)                             19.08

  99659 - Surveying Technician (Instr. Person/Surveyor Asst./Instr.)      13.89

  99660 - Surveying Aide                                                  11.06

  99690 - Swimming Pool Operator                                          13.10

  99720 - Vending Machine Attendant                                       10.81

  99730 - Vending Machine Repairer                                        13.10

  99740 - Vending Machine Repairer Helper                                 10.81

________________________________________________________________________________

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:

HEALTH & WELFARE: $2.36 an hour or $94.40 a week or $409.07 a month

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or

successor; 3 weeks after 5 years, and 4 weeks after 15 years.  Length of service

includes the whole span of continuous service with the present contractor or

successor, wherever employed, and with the predecessor contractors in the

performance of similar work at the same Federal facility.  (Reg. 29 CFR 4.173)

HOLIDAYS: A minimum of ten paid holidays per year:  New Year's Day, Martin Luther

King Jr.'s Birthday, Washington's Birthday, Memorial Day, Independence Day,

Labor Day, Columbus Day, Veterans' Day, Thanksgiving Day, and Christmas Day.  (A

contractor may substitute for any of the named holidays another day off with pay in

accordance with a plan communicated to the employees involved.)  (See 29 CFR 4.174)

THE OCCUPATIONS WHICH HAVE PARENTHESES AFTER THEM RECEIVE THE FOLLOWING BENEFITS (as

numbered):

1)  Does not apply to employees employed in a bona fide executive, administrative,

or professional capacity as defined and delineated in 29 CFR 541.  (See CFR 4.156)

2)  APPLICABLE TO AIR TRAFFIC CONTROLLERS ONLY - NIGHT DIFFERENTIAL:  An employee is

entitled to pay for all work performed between the hours of 6:00 P.M. and 6:00 A.M.

at the rate of basic pay plus a night pay differential amounting to 10 percent of

the rate of basic pay.

3)  WEATHER OBSERVERS - NIGHT PAY & SUNDAY PAY:  If you work at night as part of a

regular tour of duty, you will earn a night differential and receive an additional

10% of basic pay for any hours worked between 6pm and 6am.  If you are a full-time

employed (40 hours a week) and Sunday is part of your regularly scheduled workweek,

you are paid at your rate of basic pay plus a Sunday premium of 25% of your basic

rate for each hour of Sunday work which is not overtime (i.e. occasional work on

Sunday outside the normal tour of duty is considered overtime work).

HAZARDOUS PAY DIFFERENTIAL: An 8 percent differential is applicable to employees

employed in a position that represents a high degree of hazard when working with or

in close proximity to ordinance, explosives, and incendiary materials.  This

includes work such as screening, blending, dying, mixing, and pressing of sensitive

ordance, explosives, and pyrotechnic compositions such as lead azide, black powder

and photoflash powder.  All dry-house activities involving propellants or

explosives.  Demilitarization, modification, renovation, demolition, and maintenance

operations on sensitive ordnance, explosives and incendiary materials.  All

operations involving regrading and cleaning of artillery ranges.

A 4 percent differential is applicable to employees employed in a position that

represents a low degree of hazard when working with, or in close proximity to

ordance, (or employees possibly adjacent to) explosives and incendiary materials

which involves potential injury such as laceration of hands, face, or arms of the

employee engaged in the operation,  irritation of the skin, minor burns and the

like; minimal damage to immediate or adjacent work area or equipment being used.  All

operations involving, unloading, storage, and hauling of ordance, explosive, and

incendiary ordnance material other than small arms ammunition.  These differentials

are only applicable to work that has been specifically designated by the agency for

ordance, explosives, and incendiary material differential pay.

** UNIFORM ALLOWANCE **

If employees are required to wear uniforms in the performance of this contract

(either by the terms of the Government contract, by the employer, by the state or

local law, etc.), the cost of furnishing such uniforms and maintaining (by

laundering or dry cleaning) such uniforms is an expense that may not be borne by an

employee where such cost reduces the hourly rate below that required by the wage

determination. The Department of Labor will accept payment in accordance with the

following standards as compliance:

The contractor or subcontractor is required to furnish all employees with an

adequate number of uniforms without cost or to reimburse employees for the actual

cost of the uniforms.  In addition, where uniform cleaning and maintenance is made

the responsibility of the employee, all contractors and subcontractors subject to

this wage determination shall (in the absence of a bona fide collective bargaining

agreement providing for a different amount, or the furnishing of contrary

affirmative proof as to the actual cost), reimburse all employees for such cleaning

and maintenance at a rate of $3.35 per week (or $.67 cents per day).  However, in

those instances where the uniforms furnished are made of "wash and wear"

materials, may be routinely washed and dried with other personal garments, and do

not require any special treatment such as dry cleaning, daily washing, or commercial

laundering in order to meet the cleanliness or appearance standards set by the terms

of the Government contract, by the contractor, by law, or by the nature of the work,

there is no requirement that employees be reimbursed for uniform maintenance costs.

                         ** NOTES APPLYING TO THIS WAGE DETERMINATION **

Source of Occupational Title and Descriptions:

The duties of employees under job titles listed are those described in the

"Service Contract Act Directory of Occupations," Fourth Edition, January 1993, as

amended by the Third Supplement, dated March 1997, unless otherwise indicated.  This

publication may be obtained from the Superintendent of Documents, at 202-783-3238,

or by writing to the Superintendent of Documents, U.S. Government Printing Office,

Washington, D.C. 20402.  Copies of specific job descriptions may also be obtained

from the appropriate contracting officer.

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE {Standard Form

1444 (SF 1444)}

Conformance Process:

The contracting officer shall require that any class of service employee which is

not listed herein and which is to be employed under the contract (i.e., the work to

be performed is not performed by any classification listed in the wage

determination), be classified by the contractor so as to provide a reasonable

relationship (i.e., appropriate level of skill comparison) between such unlisted

classifications and the classifications listed in the wage determination.  Such

conformed classes of employees shall be paid the monetary wages and furnished the

fringe benefits as are determined.  Such conforming process shall be initiated by

the contractor prior to the performance of contract work by such unlisted class(es)

of employees.  The conformed classification, wage rate, and/or fringe benefits shall

be retroactive to the commencement date of the contract. {See Section 4.6 (C)(vi)}

When multiple wage determinations are included in a contract, a separate SF 1444

should be prepared for each wage determination to which a class(es) is to be

conformed.

The process for preparing a conformance request is as follows:

1) When preparing the bid, the contractor identifies the need for a conformed

occupation) and computes a proposed rate).

2) After contract award, the contractor prepares a written report listing in order

proposed classification title), a Federal grade equivalency (FGE) for each

proposed classification), job description), and rationale for proposed wage

rate), including information regarding the agreement or disagreement of the

authorized representative of the employees involved, or where there is no authorized

representative, the employees themselves.  This report should be submitted to the

contracting officer no later than 30 days after such unlisted class(es) of employees

performs any contract work.

3) The contracting officer reviews the proposed action and promptly submits a report

of the action, together with the agency's recommendations and pertinent

information including the position of the contractor and the employees, to the Wage

and Hour Division, Employment Standards Administration, U.S. Department of Labor,

for review.  (See section 4.6(b)(2) of Regulations 29 CFR Part 4).

4) Within 30 days of receipt, the Wage and Hour Division approves, modifies, or

disapproves the action via transmittal to the agency contracting officer, or

notifies the contracting officer that additional time will be required to process the

request.

5) The contracting officer transmits the Wage and Hour decision to the contractor.

6) The contractor informs the affected employees.

Information required by the Regulations must be submitted on SF 1444 or bond paper.

When preparing a conformance request, the "Service Contract Act Directory of

Occupations" (the Directory) should be used to compare job definitions to insure

that duties requested are not performed by a classification already listed in the

wage determination.  Remember, it is not the job title, but the required tasks that

determine whether a class is included in an established wage determination.

Conformances may not be used to artificially split, combine, or subdivide

classifications listed in the wage determination.

NO CHANGE IN WD 94-2299 (REV 20)

SAME AS IN AMENDMENT 0006
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SAME AS IN AMENDMENT 0006
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          **Fringe Benefits Required Follow the Occupational Listing**

OCCUPATION CODE - TITLE                                      MINIMUM WAGE RATE

01000 - Administrative Support and Clerical Occupations

  01011 - Accounting Clerk I                                               8.45

  01012 - Accounting Clerk II                                             10.38

  01013 - Accounting Clerk III                                            13.07

  01014 - Accounting Clerk IV                                             15.18

  01030 - Court Reporter                                                  14.94

  01050 - Dispatcher, Motor Vehicle                                       13.75

  01060 - Document Preparation Clerk                                      11.24

  01070 - Messenger  (Courier)                                             9.88

  01090 - Duplicating Machine Operator                                    10.22

  01110 - Film/Tape Librarian                                             11.33

  01115 - General Clerk I                                                  8.20

  01116 - General Clerk II                                                 8.81

  01117 - General Clerk III                                               11.11

  01118 - General Clerk IV                                                12.36

  01120 - Housing Referral Assistant                                      17.40

  01131 - Key Entry Operator I                                            10.34

  01132 - Key Entry Operator II                                           12.84

  01191 - Order Clerk I                                                   10.57

  01192 - Order Clerk II                                                  11.60

  01261 - Personnel Assistant (Employment) I                              10.27

  01262 - Personnel Assistant (Employment) II                             11.83

  01263 - Personnel Assistant (Employment) III                            16.43

  01264 - Personnel Assistant (Employment) IV                             18.19

  01270 - Production Control Clerk                                        14.38

  01290 - Rental Clerk                                                    12.68

  01300 - Scheduler, Maintenance                                          13.98

  01311 - Secretary I                                                     13.98

  01312 - Secretary II                                                    15.12

  01313 - Secretary III                                                   17.40

  01314 - Secretary IV                                                    20.30

  01315 - Secretary V                                                     23.77

  01320 - Service Order Dispatcher                                        11.99

  01341 - Stenographer I                                                  14.36

  01342 - Stenographer II                                                 15.10

  01400 - Supply Technician                                               20.30

  01420 - Survey Worker (Interviewer)                                     12.89

  01460 - Switchboard Operator-Receptionist                               10.13

  01510 - Test Examiner                                                   15.12

  01520 - Test Proctor                                                    15.12

  01531 - Travel Clerk I                                                   9.78

  01532 - Travel Clerk II                                                 10.62

  01533 - Travel Clerk III                                                11.39

  01611 - Word Processor I                                                11.61

  01612 - Word Processor II                                               13.03

  01613 - Word Processor III                                              16.98

03000 - Automatic Data Processing Occupations

  03010 - Computer Data Librarian                                         11.04

  03041 - Computer Operator I                                             13.17

  03042 - Computer Operator II                                            14.96

  03043 - Computer Operator III                                           17.73

  03044 - Computer Operator IV                                            20.75

  03045 - Computer Operator V                                             21.65

  03071 - Computer Programmer I (1)                                       20.67

  03072 - Computer Programmer II (1)                                      23.07

  03073 - Computer Programmer III (1)                                     27.50

  03074 - Computer Programmer IV (1)                                      27.62

  03101 - Computer Systems Analyst I (1)                                  24.79

  03102 - Computer Systems Analyst II  (1)                                26.90

  03103 - Computer Systems Analyst III (1)                                27.62

  03160 - Peripheral Equipment Operator                                   13.17

05000 - Automotive Service Occupations

  05005 - Automotive Body Repairer, Fiberglass                            15.69

  05010 - Automotive Glass Installer                                      13.74

  05040 - Automotive Worker                                               13.74

  05070 - Electrician, Automotive                                         14.72

  05100 - Mobile Equipment Servicer                                       11.81

  05130 - Motor Equipment Metal Mechanic                                  15.70

  05160 - Motor Equipment Metal Worker                                    13.74

  05190 - Motor Vehicle Mechanic                                          15.36

  05220 - Motor Vehicle Mechanic Helper                                   10.84

  05250 - Motor Vehicle Upholstery Worker                                 12.77

  05280 - Motor Vehicle Wrecker                                           13.74

  05310 - Painter, Automotive                                             14.72

  05340 - Radiator Repair Specialist                                      13.74

  05370 - Tire Repairer                                                   11.41

  05400 - Transmission Repair Specialist                                  15.69

07000 - Food Preparation and Service Occupations

  (not set) - Food Service Worker                                          8.15

  07010 - Baker                                                           12.22

  07041 - Cook I                                                          10.87

  07042 - Cook II                                                         12.66

  07070 - Dishwasher                                                       8.03

  07130 - Meat Cutter                                                     12.22

  07250 - Waiter/Waitress                                                  7.92

09000 - Furniture Maintenance and Repair Occupations

  09010 - Electrostatic Spray Painter                                     14.72

  09040 - Furniture Handler                                                6.83

  09070 - Furniture Refinisher                                            14.72

  09100 - Furniture Refinisher Helper                                     10.84

  09110 - Furniture Repairer, Minor                                       12.77

  09130 - Upholsterer                                                     14.72

11030 - General Services and Support Occupations

  11030 - Cleaner, Vehicles                                                8.03

  11060 - Elevator Operator                                                7.88

  11090 - Gardener                                                        12.06

  11121 - House Keeping Aid I                                              7.20

  11122 - House Keeping Aid II                                             7.77

  11150 - Janitor                                                          8.09

  11210 - Laborer, Grounds Maintenance                                     9.97

  11240 - Maid or Houseman                                                 7.05

  11270 - Pest Controller                                                 13.14

  11300 - Refuse Collector                                                10.15

  11330 - Tractor Operator                                                10.85

  11360 - Window Cleaner                                                   9.16

12000 - Health Occupations

  12020 - Dental Assistant                                                11.82

  12040 - Emergency Medical Technician (EMT)/Paramedic/Ambulance Driver   11.87

  12071 - Licensed Practical Nurse I                                      13.62

  12072 - Licensed Practical Nurse II                                     15.29

  12073 - Licensed Practical Nurse III                                    17.12

  12100 - Medical Assistant                                               11.36

  12130 - Medical Laboratory Technician                                   13.05

  12160 - Medical Record Clerk                                            13.50

  12190 - Medical Record Technician                                       13.23

  12221 - Nursing Assistant I                                              7.12

  12222 - Nursing Assistant II                                             8.00

  12223 - Nursing Assistant III                                            8.74

  12224 - Nursing Assistant IV                                             9.80

  12250 - Pharmacy Technician                                             11.90

  12280 - Phlebotomist                                                    12.94

  12311 - Registered Nurse I                                              20.83

  12312 - Registered Nurse II                                             24.69

  12313 - Registered Nurse II, Specialist                                 24.69

  12314 - Registered Nurse III                                            33.89

  12315 - Registered Nurse III, Anesthetist                               33.89

  12316 - Registered Nurse IV                                             34.46

13000 - Information and Arts Occupations

  13002 - Audiovisual Librarian                                           16.34

  13011 - Exhibits Specialist I                                           16.61

  13012 - Exhibits Specialist II                                          19.87

  13013 - Exhibits Specialist III                                         24.31

  13041 - Illustrator I                                                   20.10

  13042 - Illustrator II                                                  24.05

  13043 - Illustrator III                                                 29.41

  13047 - Librarian                                                       21.79

  13050 - Library Technician                                              12.87

  13071 - Photographer I                                                  15.54

  13072 - Photographer II                                                 17.83

  13073 - Photographer III                                                21.32

  13074 - Photographer IV                                                 27.00

  13075 - Photographer V                                                  32.66

15000 - Laundry, Dry Cleaning, Pressing and Related Occupations

  15010 - Assembler                                                        7.97

  15030 - Counter Attendant                                                7.97

  15040 - Dry Cleaner                                                      9.79

  15070 - Finisher, Flatwork, Machine                                      7.97

  15090 - Presser, Hand                                                    7.97

  15100 - Presser, Machine, Drycleaning                                    7.97

  15130 - Presser, Machine, Shirts                                         7.97

  15160 - Presser, Machine, Wearing Apparel, Laundry                       7.97

  15190 - Sewing Machine Operator                                         10.26

  15220 - Tailor                                                          10.74

  15250 - Washer, Machine                                                  8.63

19000 - Machine Tool Operation and Repair Occupations

  19010 - Machine-Tool Operator (Toolroom)                                14.72

  19040 - Tool and Die Maker                                              18.61

21000 - Material Handling and Packing Occupations

  21010 - Fuel Distribution System Operator                               12.99

  21020 - Material Coordinator                                            14.47

  21030 - Material Expediter                                              14.47

  21040 - Material Handling Laborer                                       10.47

  21050 - Order Filler                                                    10.07

  21071 - Forklift Operator                                               10.56

  21080 - Production Line Worker (Food Processing)                        13.28

  21100 - Shipping/Receiving Clerk                                        12.76

  21130 - Shipping Packer                                                 11.89

  21140 - Store Worker I                                                   7.58

  21150 - Stock Clerk (Shelf Stocker; Store Worker II)                    11.57

  21210 - Tools and Parts Attendant                                       14.76

  21400 - Warehouse Specialist                                            14.76

23000 - Mechanics and Maintenance and Repair Occupations

  23010 - Aircraft Mechanic                                               18.10

  23040 - Aircraft Mechanic Helper                                        12.49

  23050 - Aircraft Quality Control Inspector                              19.21

  23060 - Aircraft Servicer                                               14.72

  23070 - Aircraft Worker                                                 15.85

  23100 - Appliance Mechanic                                              14.87

  23120 - Bicycle Repairer                                                11.41

  23125 - Cable Splicer                                                   15.72

  23130 - Carpenter, Maintenance                                          14.72

  23140 - Carpet Layer                                                    13.99

  23160 - Electrician, Maintenance                                        17.31

  23181 - Electronics Technician, Maintenance I                           17.60

  23182 - Electronics Technician, Maintenance II                          21.03

  23183 - Electronics Technician, Maintenance III                         24.35

  23260 - Fabric Worker                                                   13.19

  23290 - Fire Alarm System Mechanic                                      17.26

  23310 - Fire Extinguisher Repairer                                      11.81

  23340 - Fuel Distribution System Mechanic                               17.26

  23370 - General Maintenance Worker                                      13.74

  23400 - Heating, Refrigeration and Air Conditioning Mechanic            15.69

  23430 - Heavy Equipment Mechanic                                        17.06

  23440 - Heavy Equipment Operator                                        18.20

  23460 - Instrument Mechanic                                             15.72

  23470 - Laborer                                                         10.24

  23500 - Locksmith                                                       14.72

  23530 - Machinery Maintenance Mechanic                                  15.38

  23550 - Machinist, Maintenance                                          15.73

  23580 - Maintenance Trades Helper                                       10.84

  23640 - Millwright                                                      18.99

  23700 - Office Appliance Repairer                                       15.73

  23740 - Painter, Aircraft                                               14.72

  23760 - Painter, Maintenance                                            14.72

  23790 - Pipefitter, Maintenance                                         15.51

  23800 - Plumber, Maintenance                                            14.75

  23820 - Pneudraulic Systems Mechanic                                    15.72

  23850 - Rigger                                                          15.69

  23870 - Scale Mechanic                                                  13.77

  23890 - Sheet-Metal Worker, Maintenance                                 15.69

  23910 - Small Engine Mechanic                                           14.22

  23930 - Telecommunication Mechanic I                                    17.49

  23931 - Telecommunication Mechanic II                                   18.56

  23950 - Telephone Lineman                                               17.49

  23960 - Welder, Combination, Maintenance                                15.69

  23965 - Well Driller                                                    15.69

  23970 - Woodcraft Worker                                                15.72

  23980 - Woodworker                                                      11.81

24000 - Personal Needs Occupations

  24570 - Child Care Attendant                                             8.03

  24580 - Child Care Center Clerk                                         11.52

  24600 - Chore Aid                                                        8.40

  24630 - Homemaker                                                       12.81

25000 - Plant and System Operation Occupations

  25010 - Boiler Tender                                                   15.85

  25040 - Sewage Plant Operator                                           14.75

  25070 - Stationary Engineer                                             18.04

  25190 - Ventilation Equipment Tender                                    10.84

  25210 - Water Treatment Plant Operator                                  15.58

27000 - Protective Service Occupations

  (not set) - Police Officer                                              23.59

  27004 - Alarm Monitor                                                   13.93

  27006 - Corrections Officer                                             17.74

  27010 - Court Security Officer                                          20.76

  27040 - Detention Officer                                               20.76

  27070 - Firefighter                                                     19.92

  27101 - Guard I                                                          8.71

  27102 - Guard II                                                        12.83

28000 - Stevedoring/Longshoremen Occupations

  28010 - Blocker and Bracer                                              20.94

  28020 - Hatch Tender                                                    18.21

  28030 - Line Handler                                                    18.21

  28040 - Stevedore I                                                     15.34

  28050 - Stevedore II                                                    22.43

29000 - Technical Occupations

  21150 - Graphic Artist                                                  23.60

  29010 - Air Traffic Control Specialist, Center (2)                      30.47

  29011 - Air Traffic Control Specialist, Station (2)                     21.02

  29012 - Air Traffic Control Specialist, Terminal (2)                    23.14

  29023 - Archeological Technician I                                      13.40

  29024 - Archeological Technician II                                     15.10

  29025 - Archeological Technician III                                    18.63

  29030 - Cartographic Technician                                         21.79

  29035 - Computer Based Training (CBT) Specialist/ Instructor            24.49

  29040 - Civil Engineering Technician                                    24.14

  29061 - Drafter I                                                       14.79

  29062 - Drafter II                                                      17.30

  29063 - Drafter III                                                     19.48

  29064 - Drafter IV                                                      23.31

  29081 - Engineering Technician I                                        14.22

  29082 - Engineering Technician II                                       18.34

  29083 - Engineering Technician III                                      20.70

  29084 - Engineering Technician IV                                       22.12

  29085 - Engineering Technician V                                        27.07

  29086 - Engineering Technician VI                                       32.73

  29090 - Environmental Technician                                        17.31

  29100 - Flight Simulator/Instructor (Pilot)                             29.45

  29160 - Instructor                                                      22.83

  29210 - Laboratory Technician                                           15.12

  29240 - Mathematical Technician                                         21.14

  29361 - Paralegal/Legal Assistant I                                     16.49

  29362 - Paralegal/Legal Assistant II                                    19.73

  29363 - Paralegal/Legal Assistant III                                   24.12

  29364 - Paralegal/Legal Assistant IV                                    29.17

  29390 - Photooptics Technician                                          19.22

  29480 - Technical Writer                                                21.61

  29491 - Unexploded Ordnance (UXO) Technician I                          19.37

  29492 - Unexploded Ordnance (UXO) Technician II                         23.44

  29493 - Unexploded Ordnance (UXO) Technician III                        28.09

  29494 - Unexploded (UXO) Safety Escort                                  19.37

  29495 - Unexploded (UXO) Sweep Personnel                                19.37

  29620 - Weather Observer, Senior  (3)                                   19.49

  29621 - Weather Observer, Combined Upper Air and Surface Programs (3)   17.73

  29622 - Weather Observer, Upper Air (3)                                 17.73

31000 - Transportation/ Mobile Equipment Operation Occupations

  31030 - Bus Driver                                                      13.74

  31260 - Parking and Lot Attendant                                        8.60

  31290 - Shuttle Bus Driver                                              10.93

  31300 - Taxi Driver                                                      9.33

  31361 - Truckdriver, Light Truck                                        11.29

  31362 - Truckdriver, Medium Truck                                       16.46

  31363 - Truckdriver, Heavy Truck                                        15.87

  31364 - Truckdriver, Tractor-Trailer                                    15.87

99000 - Miscellaneous Occupations

  99020 - Animal Caretaker                                                 9.41

  99030 - Cashier                                                          8.07

  99041 - Carnival Equipment Operator                                     10.90

  99042 - Carnival Equipment Repairer                                     11.89

  99043 - Carnival Worker                                                  7.27

  99050 - Desk Clerk                                                       9.01

  99095 - Embalmer                                                        18.58

  99300 - Lifeguard                                                       10.18

  99310 - Mortician                                                       19.96

  99350 - Park Attendant (Aide)                                           12.78

  99400 - Photofinishing Worker (Photo Lab Tech., Darkroom Tech)           9.85

  99500 - Recreation Specialist                                           15.47

  99510 - Recycling Worker                                                14.18

  99610 - Sales Clerk                                                      9.05

  99620 - School Crossing Guard (Crosswalk Attendant)                      7.82

  99630 - Sport Official                                                  10.18

  99658 - Survey Party Chief (Chief of Party)                             16.92

  99659 - Surveying Technician (Instr. Person/Surveyor Asst./Instr.)      15.39

  99660 - Surveying Aide                                                   7.62

  99690 - Swimming Pool Operator                                          16.68

  99720 - Vending Machine Attendant                                       12.85

  99730 - Vending Machine Repairer                                        16.68

  99740 - Vending Machine Repairer Helper                                 12.85

________________________________________________________________________________

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:

HEALTH & WELFARE: $2.36 an hour or $94.40 a week or $409.07 a month

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or

successor; 3 weeks after 5 years, 4 weeks after 15 years, and 5 weeks after 20

years.  Length of service includes the whole span of continuous service with the

present contractor or successor, wherever employed, and with the predecessor

contractors in the performance of similar work at the same Federal facility.  (Reg.

29 CFR 4.173)

HOLIDAYS: A minimum of nine paid holidays per year:  New Year's Day,

Washington's Birthday, Memorial Day, Independence Day, Labor Day, Columbus Day,

Veterans' Day, Thanksgiving Day, and Christmas Day.  (A contractor may substitute

for any of the named holidays another day off with pay in accordance with a plan

communicated to the employees involved.)  (See 29 CFR 4.174)

THE OCCUPATIONS WHICH HAVE PARENTHESES AFTER THEM RECEIVE THE FOLLOWING BENEFITS (as

numbered):

1)  Does not apply to employees employed in a bona fide executive, administrative,

or professional capacity as defined and delineated in 29 CFR 541.  (See CFR 4.156)

2)  APPLICABLE TO AIR TRAFFIC CONTROLLERS ONLY - NIGHT DIFFERENTIAL:  An employee is

entitled to pay for all work performed between the hours of 6:00 P.M. and 6:00 A.M.

at the rate of basic pay plus a night pay differential amounting to 10 percent of

the rate of basic pay.

3)  WEATHER OBSERVERS - NIGHT PAY & SUNDAY PAY:  If you work at night as part of a

regular tour of duty, you will earn a night differential and receive an additional

10% of basic pay for any hours worked between 6pm and 6am.  If you are a full-time

employed (40 hours a week) and Sunday is part of your regularly scheduled workweek,

you are paid at your rate of basic pay plus a Sunday premium of 25% of your basic

rate for each hour of Sunday work which is not overtime (i.e. occasional work on

Sunday outside the normal tour of duty is considered overtime work).

HAZARDOUS PAY DIFFERENTIAL: An 8 percent differential is applicable to employees

employed in a position that represents a high degree of hazard when working with or

in close proximity to ordinance, explosives, and incendiary materials.  This

includes work such as screening, blending, dying, mixing, and pressing of sensitive

ordance, explosives, and pyrotechnic compositions such as lead azide, black powder

and photoflash powder.  All dry-house activities involving propellants or

explosives.  Demilitarization, modification, renovation, demolition, and maintenance

operations on sensitive ordnance, explosives and incendiary materials.  All

operations involving regrading and cleaning of artillery ranges.

A 4 percent differential is applicable to employees employed in a position that

represents a low degree of hazard when working with, or in close proximity to

ordance, (or employees possibly adjacent to) explosives and incendiary materials

which involves potential injury such as laceration of hands, face, or arms of the

employee engaged in the operation,  irritation of the skin, minor burns and the

like; minimal damage to immediate or adjacent work area or equipment being used.  All

operations involving, unloading, storage, and hauling of ordance, explosive, and

incendiary ordnance material other than small arms ammunition.  These differentials

are only applicable to work that has been specifically designated by the agency for

ordance, explosives, and incendiary material differential pay.

** UNIFORM ALLOWANCE **

If employees are required to wear uniforms in the performance of this contract

(either by the terms of the Government contract, by the employer, by the state or

local law, etc.), the cost of furnishing such uniforms and maintaining (by

laundering or dry cleaning) such uniforms is an expense that may not be borne by an

employee where such cost reduces the hourly rate below that required by the wage

determination. The Department of Labor will accept payment in accordance with the

following standards as compliance:

The contractor or subcontractor is required to furnish all employees with an

adequate number of uniforms without cost or to reimburse employees for the actual

cost of the uniforms.  In addition, where uniform cleaning and maintenance is made

the responsibility of the employee, all contractors and subcontractors subject to

this wage determination shall (in the absence of a bona fide collective bargaining

agreement providing for a different amount, or the furnishing of contrary

affirmative proof as to the actual cost), reimburse all employees for such cleaning

and maintenance at a rate of $3.35 per week (or $.67 cents per day).  However, in

those instances where the uniforms furnished are made of "wash and wear"

materials, may be routinely washed and dried with other personal garments, and do

not require any special treatment such as dry cleaning, daily washing, or commercial

laundering in order to meet the cleanliness or appearance standards set by the terms

of the Government contract, by the contractor, by law, or by the nature of the work,

there is no requirement that employees be reimbursed for uniform maintenance costs.

                         ** NOTES APPLYING TO THIS WAGE DETERMINATION **

Source of Occupational Title and Descriptions:

The duties of employees under job titles listed are those described in the

"Service Contract Act Directory of Occupations," Fourth Edition, January 1993, as

amended by the Third Supplement, dated March 1997, unless otherwise indicated.  This

publication may be obtained from the Superintendent of Documents, at 202-783-3238,

or by writing to the Superintendent of Documents, U.S. Government Printing Office,

Washington, D.C. 20402.  Copies of specific job descriptions may also be obtained

from the appropriate contracting officer.

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE {Standard Form

1444 (SF 1444)}

Conformance Process:

The contracting officer shall require that any class of service employee which is

not listed herein and which is to be employed under the contract (i.e., the work to

be performed is not performed by any classification listed in the wage

determination), be classified by the contractor so as to provide a reasonable

relationship (i.e., appropriate level of skill comparison) between such unlisted

classifications and the classifications listed in the wage determination.  Such

conformed classes of employees shall be paid the monetary wages and furnished the

fringe benefits as are determined.  Such conforming process shall be initiated by

the contractor prior to the performance of contract work by such unlisted class(es)

of employees.  The conformed classification, wage rate, and/or fringe benefits shall

be retroactive to the commencement date of the contract. {See Section 4.6 (C)(vi)}

When multiple wage determinations are included in a contract, a separate SF 1444

should be prepared for each wage determination to which a class(es) is to be

conformed.

The process for preparing a conformance request is as follows:

1) When preparing the bid, the contractor identifies the need for a conformed

occupation) and computes a proposed rate).

2) After contract award, the contractor prepares a written report listing in order

proposed classification title), a Federal grade equivalency (FGE) for each

proposed classification), job description), and rationale for proposed wage

rate), including information regarding the agreement or disagreement of the

authorized representative of the employees involved, or where there is no authorized

representative, the employees themselves.  This report should be submitted to the

contracting officer no later than 30 days after such unlisted class(es) of employees

performs any contract work.

3) The contracting officer reviews the proposed action and promptly submits a report

of the action, together with the agency's recommendations and pertinent

information including the position of the contractor and the employees, to the Wage

and Hour Division, Employment Standards Administration, U.S. Department of Labor,

for review.  (See section 4.6(b)(2) of Regulations 29 CFR Part 4).

4) Within 30 days of receipt, the Wage and Hour Division approves, modifies, or

disapproves the action via transmittal to the agency contracting officer, or

notifies the contracting officer that additional time will be required to process the

request.

5) The contracting officer transmits the Wage and Hour decision to the contractor.

6) The contractor informs the affected employees.

Information required by the Regulations must be submitted on SF 1444 or bond paper.

When preparing a conformance request, the "Service Contract Act Directory of

Occupations" (the Directory) should be used to compare job definitions to insure

that duties requested are not performed by a classification already listed in the

wage determination.  Remember, it is not the job title, but the required tasks that

determine whether a class is included in an established wage determination.

Conformances may not be used to artificially split, combine, or subdivide

classifications listed in the wage determination.
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